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A CIVIL RIGHTS  
MESSAGE FROM THE 
STATE CONSERVATIONIST
Salvador Salinas, Texas

  
The USDA-Natural Resources 
Conservation Service (NRCS) has a 
great legacy of providing practical, 
science-based, site-specific technical 
assistance to land owners and land 
managers to plan and apply conserva-
tion practices to address natural 
resource concerns on private lands. 

Our conservation tradition includes 
delivering these services to all persons 
through the long standing partnerships 
with Soil and Water Conservation 
Districts (SWCDs), in addition to 
numerous other partnerships. This 
conservation legacy is the result of the 
dedication and hard work of Texas 
NRCS employees across the state in 
getting conservation on the land. 

A goal of this agency is to treat all 
employees and customers with dignity 
and respect and to ensure that all 
people are aware of and have an equal 
opportunity to receive assistance 
and participate in our programs.

The Texas Civil Rights Advisory 
Committee (CRAC) played a critical 
role in Fiscal Year 2015 in this effort. 
Under the leadership of Laura Broyles, 
Chair, the Committee has done an 
excellent job in achieving this goal. 

Their many accomplishments are 
showcased in this Activity Report.

The Committee completed Civil Rights 
Compliance reviews in 44 field offices 
this fiscal year. Positive things that 
employees are doing in the area of 
civil rights are recognized through the 
Texas Civil Rights Awards. Follow-up 
actions are being taken to address 
deficiencies identified in the reviews.

Committee members also served on 
multiagency Accessibility Review 
Teams (ART) to conduct accessibility 
compliance reviews co-located Service 
Center Agency offices in the state. These 
reviews identified physical barriers 
that are an impediment to persons 
with disabilities regarding access to 
the office. Identified deficiencies are 
being addressed by the leasing staff 
of the Service Center agencies.

Program application and participation 
data for financial assistance programs 
have been distributed to the field offices 
to assist in evaluating and taking actions 
to ensure that equitable assistance 
is being provided to all persons.

The Texas NRCS web site has a Civil 
Rights link and is updated regularly 
to ensure that information relative to 
activities of the CRAC and Civil Rights 
and Equal Opportunity in our agency 
is available to employees and others.

I appreciate the work of the CRAC 
and the Special Emphasis Program 
Managers (SEPM’s) this year and all 
employees who share in our Civil Rights 
and Equal Opportunity responsibili-
ties. By working together, Texas NRCS 
employees have demonstrated that Civil 
Rights is not just another job, rather, 
it is the way that we do business.
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Federal Women’s 
Program  SEPM

Jessica Benavides-
Paredes, Federal 
Women’s Program 
Manager

Over the last two years, 
I have represented 
the committee as the 

FWPM, SEPM. As a Soil Conservationist 
for the South Texas Region, I have 
been with NRCS for nine years and it 
has proven to be gratifying time and 
time again.  Managing six committee 
members and working closely with the 
Federal Women’s Program Liaison is 
extremely rewarding.  Coordinating, 
facilitating and emphasizing the 
importance of helping the employees 
of our state with my committee 
representatives has reassured me 
that we are touching lives in our 
great state within our agency.

Some of the events I have lead and 
assisted with during my tenure this past 
year has been the following: Attended 
the Minority Landowner Magazine 9th 
Annual Conference in Houston, Texas 
and was master of ceremony with only 
one hour of preparation for the more 
than 300 people during the conference’s 
second day’s dinner. Attendees came 
from all over the U.S.  I also spoke to 
students at Texas A&M University-
Kingsville’s Wildlife Society, students at 
the Texas A&M University–Kingsville 
career fair, students at Texas A&M 
University ACE Day and students at 
Texas State Technical College Career 
Fair in Harlingen.  I attended the 
IMAGE Conference in Houston, Texas 
and met Dr. Ellen Ochoa and spoke to 
over 160 students.  I also completed QAR 
Civil Rights Reviews and ADA Reviews 
in Zone 3.  This year has been a worth-
while adventure and a great endeavor.

So far my biggest challenge has been 
ensuring that I continue to adequately 
spend time fulfilling my FWPM respon-
sibilities and continuing to perform 
my weekly activities in my multiple 
field offices in South Texas.  If you are 
interested in being part of the CRAC, I 
encourage you to consider the possibility 
of applying when positions open.  It 
is a great opportunity to work with 
others toward common concerns and 
in making a difference in our agency.

One of my favorite quotes played out this 
year in my life. I was humbled by the 
experience and thankful that the agency 
allowed me to touch lives through my 
passion of conservation every day.

“As we let our own light shine, we un-
consciously give others permission to do 
the same, and as we are liberated from 
our own fear, our presences automati-
cally liberates others.” 
-Marianne Williamson

(Continued Next Page)

Jessica Benavides-Paredes with Robert 
Schmidt, DC in Kingsville, at Texas 
A & M University-Kingsville address-
ing the Wildlife Society.

Comments from the 
CRAC Chair

Laura Hooten-Broyles, 
CRAC Chair

It has been a great 
honor to serve on the 
Texas Civil Rights 
Advisory Committee 
as Chairman for the 

past three years.  Having served as 
both a member and Chair for several 
years has provided many great oppor-
tunities. This has included traveling 
around the great state of Texas to 
interact with both seasoned and new 
employees, while educating them 
about civil rights.  Throughout this 
time period, I was able to assist with 
the planning and facilitation of the 
“Working Effectively with American 
Indians” training. I also participated 
in a National Civil Rights review, in 
which NRCS in Texas was recognized 
with multiple commendable items.  

I appreciate all who I have had the 
great pleasure of interacting with 
while serving on the CRAC.  I am 
especially appreciative of Elisha 
Kuehn and Salvador Salinas for 
granting me the opportunity and 
flexibility to carry out the responsi-
bilities as a member and chairman 
of the committee.  I am grateful 
for the opportunities, experiences, 
accomplishments, and friendships 
that I have developed while serving.  
I encourage each of you who have 
an interest to consider serving on 
the committee!  Thank you!
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Black Emphasis Program 
SEPM 

Willie Holmon, Black 
Emphasis Program 
Manager

For the past two 
years, I have served 
as the BEPM for 
the State of Texas. 

Currently, I am a Soil Conservationist 
and Outreach Specialist out of the 
Lufkin Field Office and have worked 
with the NRCS agency for 11 years.  

As the BEPM, I participated in 
several events in FY 2015.  I attended 
the Bridges of Opportunity meeting 
held in Crockett, Texas.  Dr. Joe 
Leonard Jr, Assistant Secretary for 
Civil Rights, was there to speak to 
landowners about bridges of oppor-
tunity for minority landowners.  

I presented a power point presenta-
tion at the National Organization 
of Professional Black NRCS 
Employees (NOPBNRCSE) on 
“What’s New in Civil Rights.”

In January, I attended the Extending 
Outreach to all Customer Training 
in Fresno, California. This training 
made me more aware of all 

customers, but mostly the local 
customers in my communities.

The Minority Landowner Magazine’s 
9th Annual Conference was held in 
Houston, Texas.  This was a wonderful 
conference where 250 minority land-
owners were able to experience class-
room sessions like, How to Diversify My 
Operation, Family Farms and Finances, 
NRCS Conservation Programs and 
Wills and Estate Planning and Trusts. 

I also conducted the Civil Right Quality 
Assurance Review for the Sulphur 
Springs team and the Palestine team.  
I reviewed each field office by making 
sure that all Civil Rights posters were 
properly located and present on the 
bulletin board.  I reviewed the EOP 230 
files to make sure all required materials 
were located within their respective file.

I conducted ADA Reviews at seven field 
offices to ensure the buildings were 
accessible to people with disabilities. 

During Fiscal Year 2015, I attended four 
Career Fairs: The Prairie View A&M 
University College of Agriculture and 
Human Sciences Spring and Fall Career 
Fairs, Prairie View A&M University Fall 
Career Fair and Texas A&M University 
Agriculture Career Expos in College 

From Left to Right: Delwin Cannon, Jessica 
Benavides-Paredes, and Willie Holmon attend-
ing the Minority Landowner Magazine 9th  
anniversary conference in Houston, Texas. 
Approximately 250 minority landowners in 
attendance hearing about topics such as, “How 
I Diversified My Operation,” Family Farms and 
Finances, NRCS Conservation Programs, and 
Wills, Estates, Trust.

Willie Holmon (NRCS Outreach Specialist) 
demonstrates with the Rain Simulator to 
parents and students at the Angelina Forestry 
Festival.  The simulation illustrates the impor-
tance of have ground cover.

(FWP continued from page 5)

I had worked with a student trainee, 
D’Andrea Escobar, three years ago 
and she is now attending Texas A&M 
University.  When she was asked to 
write a paper on her role model as 
part of an assignment, she chose to 
write about me. I was surprised and 
humbled when she told me about it 
and shared her paper with me.

A small excerpt from D’Andrea 
Escobar’s paper reads: “The change I see 
in her and where she is today over three 
years has given me hope for a brighter 
future within NRCS. Jessica has taught 
me women can make a difference, and 
that no voice is too small to be heard, not 
even that of a minority. It is one thing 
to help someone, but to help someone 
see something that was not visible 
before that will provide an opportunity 
for great change is uplifting. Jessica 
has shown me how to reach out to 
people and truly fulfill the NRCS motto 
of - ‘Helping People Help the Land.’” 

Jessica Benavides-Paredes with Dr. Ellen 
Ochoa, Director of the Johnson Space Center. 
Dr. Ochoa is known as the first Hispanic wom-
an in the world to go to space on a nine-day 
mission abroad the shuttle Discovery in 1993.
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Station, Texas. The NRCS booth was 
displayed at each event. At these career 
fairs more than 400 students visited 
and gained knowledge about topics 
such as who we are as an agency, the 
NRCS Pathways Program and how to 
apply for jobs through USAJOBS.GOV.

On Oct. 3, 2015, I visited Cather Wood 
Katoya’s Playhouse in Porter Spring, 
Texas, where more than 25 students 
from the Crockett, Grapeland and 
Livingston ISDs attended the event. I 
communicated to the students about 
making important choices in life, 
like going to college and finishing a 
degree and becoming a successful 
person. Also, the NRCS booth was 
displayed at the Katoya Playhouse for 
students to learn about who we are 
as an agency, USAJOBS.GOV, NRCS 
Pathways Program, Interviewing 
Tips, Most Effective Resumes and 
Common Interview Questions.

My biggest challenge serving on the 
CRAC is having the time and dedica-
tion to accomplish my goals to be an 
effective BEPM.  I feel you must have 
the wisdom to reach out to people of 
all backgrounds and know that you 
are making a difference in their lives.   

I encourage anyone who would like 

Hispanic Emphasis 
Program SEPM

Eileen Vale, Hispanic 
Emhasis Program Man-
ager

 I am currently serving 
in my year 13 of service 
with Texas NRCS. The 
goal of the Hispanic 

Emphasis Program is to recognize, 
recruit and retain as many qualified 
individuals as possible that are seek-
ing Federal employment.  The program 
also helps create a diverse workforce 
which provides equal opportunity for all 
employees and promotes non-discrimi-
nation in the work place and in program 
delivery. 

I participated in the Natural Resources 
Career Development Program (NRCDP) 
Career Development event at Texas 
A&M University – Kingsville. Myself, 
along with Bertha Venegas, Texas 
State Outreach Coordinator, and Flavio 
Garza, Resource Team Leader in Webb 
County conducted three, two-hour 
sessions in careers in USDA-NRCS. 
A session consisted of the student 
application process in USAJOBS.com 
through the Pathways Program. The 
session also provided specific details 
for building a resume that would be 
effective when applying for government 
vacancy announcements. The session 
concluded with a hands-on experience 
for students. NRCS employees walked 
students through the process of creating 
an account in USAJOBS and taught 
them how to navigate through the 
website. A total of 48 students partici-
pated in the sessions.  A week later, we 
conducted the same sessions at Laredo 
Community College (LCC).  A total of 
16 students attended the sessions at 
LCC. As a result, students had a better 
understanding of what college courses 
are required for NRCS jobs, had a 
greater knowledge about how to write 
the most effective resume in USAJOBS, 
and most importantly learned how 
to navigate through the Pathway’s 

(Continued Next Page)

to serve on the CRAC to do so. It will 
enable you to develop a greater under-
standing about Civil Rights.  You will 
learn about the Equal Employment 
Opportunity Laws, Regulations, Polices, 
and Procedures and why Civil Rights is 
important in the workplace and commu-
nities.   As the BEPM, I had the opportu-
nity to network with many professionals 
and discuss ideals about the CRAC. The 
Civil Rights training is very important 
for preparing you for your role as a 
CRAC member.  I believe that the 
agency cares about its members and 
works to prepare us with the necessary 
knowledge and understanding about 
our position while serving on the CRAC. 
During your Civil Rights training, you 
also may have the opportunity to travel 
and meet people of different cultures. 

While attending university career fairs 
at the beginning of the year, I always 
express to students the importance of 
applying for jobs through USDA job 
announcements.  I found that most 
students did not understand how to 
apply for jobs using USAJOBS.GOV.  
Knowing that students were not aware 
of how to apply for federal government 
jobs via the Internet, I took the initiative 
to communicate my concerns to the 
college professors and liaisons on the 
importance of ensuring that all students 
have an understanding of how to apply 
for federal government jobs.  When 
revisiting universities during the fall 
semester, I found that most students 
had a clear understanding about how to 
apply for jobs online thru USAjobs.gov.

Interesting Quote:

“Do not go where the path may lead, go 
instead where there is no path and leave 
a trail.”

-Ralph Waldo Emerson
From Left to Right: Horace Hodge (Prairie 
A&M University Liaison), Brannon Sledge 
(NRCS), and Willie Holmon (NRCS).  Brannon 
and Willie explain the NRCS Pathways Pro-
gram to Horace Hodge at the 2015 Prairie View 
A&M University Career Fair.
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Disability Emphasis 
Program SEPM

Dan Keesee,  Disabil-
ity Emphasis Program 
Manager

I have been with NRCS 
for 22 years as the State 
Wetlands Conservation-
ist.  This year will be my 

first year to serve as a CRAC SEPM as 
the Disability Emphasis Program Man-
ager for the State of Texas.

In December of 2014, I was introduced 
as the new Disability Emphasis 

American Indian–Alaska 
Native Program SEPM

By Melissa Sturdivant, 
American Indian/Alas-
kan Natives Emphasis 
Program Manager 

I am beginning my sec-
ond year in this collat-
eral position and third 

year on the Texas Civil Rights Advisory 
Committee.  I served a year as the Zone 
5 representative to the committee before 
taking on the AIAN SEPM role. I have 
had more than five years of service with 
NRCS and more than 11 years of federal 
service.  I am a combat service veteran 
having served in the US Army with 
the 18th Airborne Corps at Fort Bragg, 
North Carolina.  I 
am also a member 
of the Choctaw Na-
tion of Oklahoma 
and derive this 
lineage from my pa-
ternal grandmother 
and my family who 
traveled the Trail 
of Tears from the 
Southeast during 
the Indian Removal 
period. 

This past year, 
I participated 
in several 
outreach events 
including a Job 

Fair at Grayson College in Denison 
with assistance from local District 
Conservationist Donald Gibbons. I 
also attended minority landowner 
workshops in Houston and El Paso.

One significant outreach initiative 
involved working with the American 
Indian Education Program (AIEP) 
in the Austin geographical area.  

Youth participating in the AIEP are 
students in grades K–12 enrolled in one 
of five school districts in the Austin 
area–Austin, Bastrop, Leander, Liberty 
Hill and Round Rock ISDs.  The goal 
of the program is to academically 
support American Indian–Alaska Native 
students through workshops, tutoring 
and special academic events.  Students 

(HEPM continued from page 5)

Process when applying for jobs. 

As a result of the Natural Resources 
Career Development Program at Texas 
A&M University-Kingsville, four 
students were able to intern this past 
summer with NRCS. Three females and 
one male. Two students participated in 
the Texas A&M University-Kingsville 
STEP – UP program. This program 
allows students to intern with NRCS 
as a full time Earth Team volunteer, 
while being paid by the university. 
The other two female students partici-
pated in the Pathways Program. 

I also participated in Texas A&M 
University’s Career Fair where 
we had an estimated 100 students 
come by our booth and inquire 
about student and/or permanent 
opportunities with the agency. 

Currently, I am assisting our Texas 
NRCS State Outreach Coordinator, 
Bertha Venegas, with the MAFO 
National Migrant Farmworker 
Organization’s upcoming National 
Conference in Austin, TX, April 24-27, 
2016. The theme is celebrating the 
Farmworker Woman with an emphasis 
on building stronger rural communities. 
My role is to help them first understand 
the  programs we offer for socially disad-
vantaged producers, how today’s farmer 
is utilizing technology on the farm, and 
to see if  NRCS can showcase a Hispanic 
female farmworker at next year’s 
national Conference in Austin, Texas. 

Serving as the state HEPM this past 
year was in itself its own reward. It 
gave me the opportunity to strengthen 
our agency about Civil Rights and 
help me recruit and retain new and 
existing employees. The best reward 
is seeing new NRCS employees that 
I first interacted with at Career Fairs 
and through the NRCDP program and 
hearing them tell me what a differ-
ence this career they choose with 
the NRCS has made in their lives.

Program Manager at the State 
Office CRAC employee’s meeting. 
In April of 2015, I attended the 
Special Emphasis Program Manager 
Training held in Washington D.C. In 
September of 2015, I also attended 
the Texas Civil Rights Advisory 
Committee meeting held in Temple.  

My SEPM duties and activities in 
2015 also consisted of providing sign 
language interpreter services for 
hearing-impaired landowners and 
facilitating development of conserva-
tion plans for disabled landowners. 
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enrolled in the program represent  
more than 61 federally-recognized 
American Indian/Alaska Native Tribes.  
In June, I worked with the Texas 
Botanical Gardens and Native American 
Interpretive Center (TBG&NAIC) in 
Goldthwaite to design and host the 
“Seven Generations and Beyond” educa-
tional event.  During this one-day educa-
tional event, more than 112 AIAN youth 
and adults from the Austin area attended 
and learned about the Prehistoric 
People who occupied Central Texas 
long ago.  The TBG&NAIC opened last 
October and offers a unique botanical 
and cultural experience to its visitors.  
This was the premier spot for these 
youth to learn about native plants that 
adorn Mills County rangelands.  But, 
what is truly special about this venue 
are the models and displays highlighting 
prehistoric burned rock middens, 
bedrock mortars and wickiup structures 
which were historically used by Native 
People who occupied the Central Texas 
landscape for thousands of years.

When I think about the youth who 
attended this program–children 
who are enrolled Tribal members 
with 61 federally-recognized Tribes 
represented, knowing that none are 
living on or near a “reservation” or 
their homelands, It makes me wonder 
how many more AIAN and other 
historically underserved producers 
are out there?  According to the 
2012 Ag Census, there are many.

Asian American/Pacific 
Islander Special Emphasis 
Program SEPM

Brenda Gibson, Asian 
American/Pacific 
Islander Special 
Emphasis Program 
Manager

Serving as the Asian 
American/Pacific 

Islander Program Manager and 
member of the Texas Civil Rights 

Advisory Committee has allowed 
me to participate in several events 
and activities throughout 2015. 

A few of the outreach events and 
activities I have participated in 
included helping with the NRCS trade 
show booth at the Amarillo Farm and 
Ranch Show.  Other efforts included 
presenting information about NRCS 
through outreach efforts at the local 
Rotary Club; assisting the National AA/
PI group with finding translators for 
NRCS informational brochures and fact 
sheets to be translated into Laotian, 
Hmong and Vietnamese, as the need 
arose; assisting with Zone Civil Rights 
Quality reviews and Building/Site 
Accessibility Compliance reviews and  
emailed colleges about Pathways and 
Recent Grads announcements. I also met 
with agricultural classes at West Texas 
A&M University to present information 
about NRCS and explain the USAJOBS 
application process and discussed the 
Pathways Internship and Recent Grads 
program. Shared information on the 
Earth Team Volunteer Program and 
careers available through the NRCS.  I 
am also looking at signing up to attend 
spring Career Fairs at nearby colleges.  

Serving as the State AA/PI SEPM and 
CRAC member has been an overall 
rewarding experience.  I have had the 
opportunity to work with a great group 
of people who have devoted more than 

their allotted collateral duty time to 
ensure their community, agency and 
committee were well represented.  
Having the opportunity to provide 
outreach to students looking to pursue a 
career in agriculture and/or NRCS has 
been very enjoyable.  Overall, having 
the opportunity to participate in public 
outreach has been worthwhile.  There 
have been challenges associated with 
serving on the CRAC committee, as 
with everything there are barriers to 
overcome.  Some challenges have been 
finding ways to overcome demographic 
issues while providing better outreach 
to the AA/PI communities.  Putting 
in extra time to ensure the group and 
committee duties are fulfilled can be 
difficult in times of high work load.  
However, the positives outweigh the 
negatives, such as obtaining experi-
ence working in a group setting, and 
each member contributing to the cause 
of a smooth running and effective 
Civil Rights Advisory Committee. 

“Helping people help the land” is our 
mission and it starts with teaching 
and involving our communities.  In 
the words of an old Chinese Proverb: 
“Give a man a fish, and you feed 
him a day. Teach a man to fish, and 
you feed him for a lifetime.” 
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Veteran Emphasis 
Program SEPM

Glenn Greanya, Jr., Vet-
eran Emphasis Program 
Manager

Since Oct. 1, 2014, I have 
served as the VEPM 
SEPM.  I was brought 
into the NRCS through 

the SCEP program (Student Career 
Experience Program) out of Texas Tech 
University. SCEP would later change to 
the Pathways Program.  My first assign-
ment as a SCEP was with the Crosbyton 
Field Office, during the summer of 2011.  
Next, I was assigned as a Pathways 
intern with the Lubbock Field Office in 
the summer of 2012.  My last summer as 
an intern was with the Sulphur Springs 
Field Office. Upon Graduating from 
Texas Tech in 2013, I was assigned to the 
Alpine Field Office in Brewster County 
as a Range Management Specialist 
with the Mountain Team in Zone 2. 

During 2014 and 2015, I have had 
the opportunity to attend several 
training and recruitment events, 
as well as workshops all focused 
at returning Veterans and current 
Veteran farmers and ranchers. 

In January of 2015, I attended a 
Strikeforce Conference focused on 
Veteran farmers and ranchers which 
was held in Georgetown and was 
hosted by the AgriLife Extension 
Service at Texas A&M University. 

In March, State Conservationist 
Salvador Salinas wrote a letter to the 
Texas Agrilife Extension encouraging 
an expanded partnership between 
NRCS and Texas AgriLife Extension’s 
AgriAbility Veteran’s program. 
Thanks to this letter, the NRCS VEPM 
now sits on the outreach steering 
committee for Extension’s AgriAbility 
Veteran’s program. We conducted 
three outreach symposiums in 2015.

In April, the Swords to Plowshares 
was held in Castroville as part of the 
Sustainable Agriculture Program of 

the National Center for Appropriate 
Technology, which is a partner with 
the USDA through a grant. This 
week long training seminar was 
used to train Veteran farmers and 
ranchers new to managing small 
farms and ranches, as well as field 
visits with current producers. 

Note: During this training week I was 
able to make contact with five current 
Texas State College students seeking 
employment in the agricultural field. 

In June, the Battle Ground to Breaking 
Ground was held in San Antonio at the 
Texas A&M University-San Antonio. 

Note: During this seminar I was able 
to make contact with an individual 
with a background in Civil Engineering 
who was seeking employment 
with the Federal Government. 

Then in August, I took part in the 
Special Emphasis Program Managers 
course in Washington DC.  

Lesbian-Gay-Bisexual-
Transgender Program 
SEPM

Natalie Bartek,  Lesbian-
Gay-Bisexual- Trans-
gender Program Man-
ager

For the past three years, 
I served as the LGBT 
SEPM.  This position 

was new to the Texas CRAC when I took 
on the role in 2013. I have challenged 
myself to understand the position and 
communicate with Texas NRCS employ-
ees and the LGBT community.  

During the last year, I have worked 
through various points of contact to 
communicate the role of the NRCS 
LGBT SEPM to various Texas colleges 
and universities.  I have worked to 
make my contacts aware of job postings 
inside and outside of Texas. I have led 
recruitment efforts at the South Texas 
Bobwhite Brigade, a youth leadership 

camp.  My retention efforts included 
my involvement with the Texas NRCS 
Mentoring Program and volunteering 
with the Federal Women’s Program. 

I have worked over the past year to 
increase outreach efforts.  I’ve teamed 
with various grassroots organizations 
to present agricultural education to 
South Texas elementary students 
and promote NRCS’ vision and goals.  
Working with the Atascosa Farm 
Bureau, Texas AgriLife Extension and 
the Texas Mexico Border Coalition, I 
helped host landowner workshops that 
offered information on the 2014 Farm 
Bill and opportunities available through 
NRCS.  We discussed the Civil Rights 
Act of 1964, Historically Underserved 
programs, and the Strikeforce Initiative 
for Rural Growth and Opportunity.   

Fulfilling the duties of this position and 
maintaining a successful field office have 
been a real challenge, but I have enjoyed 
the opportunity to provide outreach 
to NRCS employees, customers, and 
potential clients.  If you have an 
interest in serving on the committee 
or an interest in cultural diversity, 
consider applying for an open position.
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Ronald Lynn Harris
The Natural Resources Conservation Service in Texas and the 
Texas CRAC said goodbye this year to a dear friend of conserva-
tion and civil rights - Ronald Harris - who passed away October 
31, 2015 in Coldspring, surrounded by family. Ronald’s larger 
than life personality and efforts on behalf of conservation and 
civil rights will be felt for years to come throughout the state. 
Ronald’s NRCS career spanned almost three decades. He started 
his conservation career in Zone 1, but spent the majority of his 
NRCS years in Zone 4 as a District Conservationist. Throughout 
those years, he served multiple terms on the Civil Rights Advisory 
Committee as a member. He was always the first to offer his 
leadership and mentorship to new members of the civil rights 
committee. NRCS as an agency without Ronald’s love for conser-
vation, work ethic, laughter and wide smile will be an adjustment 
for those employees and landowners that worked with him. 

To spend time with Ronald was to know his greatest love was his 
family. He is survived by his wife, Linda, his daughter Daylyn and 
sons Dustin and Devion, who recently began his NRCS career in 
the Pleasanton field office as a Soil Conservationist. 

We can take comfort in knowing that Ronald’s legacy lives on 
through Linda, his children and NRCS in Texas.

 
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, the 
USDA, its Agencies, offices, and employees, and institutions participating in or administering USDA programs are prohibited from 
discriminating based on race, color, national origin, religion, sex, gender identity (including gender expression), sexual orientation, 
disability, age, marital status, family/parental status, income derived from a public assistance program, political beliefs, or reprisal or 
retaliation for prior civil rights activity, in any program or activity conducted or funded by USDA (not all bases apply to all programs). 
Remedies and complaint filing deadlines vary by program or incident. Persons with disabilities who require alternative means of com-
munication for program information (e.g., Braille, large print, audiotape, American Sign Language, etc.) should contact the responsible 
Agency or USDA’s TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at (800) 
877-8339. Additionally, program information may be made available in languages other than English. To file a program discrimination 
complaint, complete the USDA Program Discrimination Complaint Form, AD-3027, found online at How to File a Program Discrimi-
nation Complaint and at any USDA office or write a letter addressed to USDA and provide in the letter all of the information requested 
in the form. To request a copy of the complaint form, call (866) 632-9992. Submit your completed form or letter to USDA by: (1) mail: 
U.S. Department of Agriculture, Office of the Assistant Secretary for Civil Rights, 1400 Independence Avenue, SW, Washington, D.C. 
20250-9410; (2) fax: (202) 690-7442; or (3) email: program.intake@usda.gov. USDA is an equal opportunity provider, employer, and 
lender.

What is integrity?

“Integrity is developing a set of principles and 
then striving to live according to them. It is 
having a strong conscience and listening to it as 
you struggle with the tough decisions in life.

Integrity is striving for excellence in every 
endeavor. It is striving to give the best that you 
have in you for every common task and every 
worthy cause.

Integrity is living according to the courage of 
your convictions. It is having the intestinal 
fortitude to do what you must do.

Integrity is standing up for what is right and 
condemning what is wrong, without being self-
righteous in the process.

Integrity is being honest and fair, first with 
yourself, then with your loved ones, and finally, 
with all your fellow men.

Integrity is following the rules and laws of a 
civilized society, for civilization is impossible 
without rules and restraints.

A person of integrity thanks God for the gift of 
life, and attempts to love and forgive as he has 
been loved and forgiven.

Integrity does not guarantee wealth, success, 
status or power. But it does insure the respect 
and trust of others--and the peace of mind and 
inner strength of knowing you have lived your 
life as it was meant to be.” 
                                                                                                                    
~ Jim Wacker
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