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Overview of the team:
• A science group handles the literature review and any other 

research required to develop the criteria needed to create the 
model  

• A model design, development and maintenance group 
works in the NASIS client environment to assemble the 
properties, evaluations, and rules needed to make the model 
work 

• A testing group examines the outputs generated from the 
interpretations that are being developed to assess the 
accuracy of the results and suggest ways to improve the 
predictions. 

• A documentation group is tasked with assembling and 
publishing the metadata for each interpretation



What have we done?
• COVID-19 Response 

* Supply chain disruptions necessitated depopulation of 
livestock and dumping of milk

* Developed and deployed interpretations for shallow burial 
of depopulated mortalities and emergency milk disposal

* These are available on Web Soil Survey



What have we done?
• Training

* Provided a session of “Science of Interpretations”, which 
acts a science group meeting to develop the criteria new 
interpretations

* Collaborated on a session of “Designing and Developing 
Interpretations”, which acts as the model design and 
development group activity



What have we done?
* Developed the html and report scripting to allow anyone to 

interact with new interpretations to facilitate the initiation of the 
testing group
https://nasis.sc.egov.usda.gov/NasisReportsWebSite/limsreport.a
spx?report_name=Interpretations_testing

* Brought on a detail to work on some persistent problems in 
providing excellent documentation of interpretations

* Collaborated with the Database Team to identify data voids 
that adversely affected data supplied to FSA 

https://nasis.sc.egov.usda.gov/NasisReportsWebSite/limsreport.aspx?report_name=Interpretations_testing


Support of Agency Goals
• Continued creation of interpretations for conservation 

practice standards as screening tools 
• Currently, there are ten screening available for review and 

testing on the Interpretations Focus Team worksite 
• The most frequently use practice standards are modelled
• Focus team activities, such as training sessions, are used to 

gather criteria and construct models

• Continued support of rapidly developing situations, 
such as the COVID-19 response, natural disasters, and 
anything else that can be informed with interpreted 
information 



Present and Future Collaboration 
* Working with the Digital Soil Mapping Team to develop 
an interpretation calculator using raster-based data, along 
with New Mexico State University and USGS staff 
* Working with CDC staff on a publication about using soil 
survey data to map habitat for the fungi that cause Valley 
fever
* Continued interagency and interdisciplinary work on 
updating forestry interpretations
* Introducing temporal aspects to soil survey 
interpretations, for example, monthly rutting hazard, that 
will be enhanced by Dynamic Soil Survey



Present and Future Collaboration 
* Work with the Research Team because many interpretations 
are worthy of a refereed journal article, but we need help with 
writing  
* Work with the Soil Survey Regions to use some of the 
dedicated TSS time to work on the designing and developing 
of interpretations 
* Work with the Training Team to promote learning about soil 
survey interpretations 
* Work with the Database Team to identify data voids and 
peculiarities
* Work with the Dynamic Soil Properties team to explore ways 
of expediting the incorporation of DSPs into interpretations



Present and Future Collaboration 
* Continue to work with the states to develop and maintain 
state and regional interpretations

* Working with NASIS Modernization to help in the creation 
of the enhanced Soil Interpretation Generator

* Work with the Initial Mapping Team to identify 
interpretation products to address unique problems in 
these areas



Non-Discrimination Statement
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil 
rights regulations and policies, the USDA, its Agencies, offices, and employees, and 
institutions participating in or administering USDA programs are prohibited from 
discriminating based on race, color, national origin, religion, sex, gender identity (including 
gender expression), sexual orientation, disability, age, marital status, family/parental status, 
income derived from a public assistance program, political beliefs, or reprisal or retaliation for 
prior civil rights activity, in any program or activity conducted or funded by USDA (not all 
bases apply to all programs). Remedies and complaint filing deadlines vary by program or 
incident.

Persons with disabilities who require alternative means of communication for program 
information (e.g., Braille, large print, audiotape, American Sign Language, etc.) should contact 
the responsible Agency or USDA's TARGET Center at (202) 720-2600 (voice and TTY) or 
contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, program 
information may be made available in languages other than English.

To file a program discrimination complaint, complete the USDA Program Discrimination 
Complaint Form, AD-3027, found online at How to File a Program Discrimination Complaint
and at any USDA office or write a letter addressed to USDA and provide in the letter all of the 
information requested in the form. To request a copy of the complaint form, call (866) 632-
9992. Submit your completed form or letter to USDA by: (1) mail: U.S. Department of 
Agriculture, Office of the Assistant Secretary for Civil Rights, 1400 Independence Avenue, SW, 
Washington, D.C. 20250-9410; (2) fax: (202) 690-7442; or (3) email: program.intake@usda.gov.

USDA is an equal opportunity provider, employer, and lender.

https://www.ascr.usda.gov/how-file-program-discrimination-complaint
mailto:program.intake@usda.gov


Thanks for 
Participating

Questions?
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