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SUBJECT: ~ EOP—NRCS Civil Rights Policy Statement
TO: AIINRCS Employees File Code: 230-15

The Natural Resources Conservation Service (NRCS) employees represent an array of cultures,
ethnicities, and backgrounds, and that diversity helps us meet our mission. I am committed to
enforcing the Secretary’s zero tolerance policy on discrimination. Prohibited discrimination is a
violation of Title VI and Title VII of the 1964 Civil Rights Act.

It is NRCS’ policy to treat all customers and employees equitably regardless of race, color,
national origin, sex (including gender identity and expression), religion, age, disability, political
beliefs, sexual orientation, marital or familial status, parental status, and protected genetic
information. It is also our policy that customers and employees be free from reprisal or
harassment in the pursuit of fairness and equal employment opportunities.

Complainants, representatives, and witnesses involved in complaints of discrimination must be
unimpeded and free from restraint, coercion, or retaliation in the exercise of eliminating
discrimination in the workplace. Reprisal of any kind against customers or employees will not
be tolerated. Agency officials, managers, supervisors, and other employees will be held
accountable for discrimination, reprisal or harassment, civil rights violations, and related
misconduect,

Managers and supervisors are responsible for the environment in which their employees work
and have a duty to take both affirmative and corrective action to ensure equal opportunity and
civil rights for customers and employees. To deter violations, managers and supervisors are
required to take appropriate corrective or disciplinary action on findings of discrimination,
reprisal, civil rights viclations, and related misconduct in employment and program matters,
They must demonstrate an elevated regard by supporting civil rights, equal employment
opportunity, and diversity in the workplace.

All NRCS employees are expected to adhere to this policy. NRCS will ensure appropriate
corrective or disciplinary action is taken against violators who engage in discriminatory
behavior.
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The Civil Rights Division will continue to provide guidance and ensure the agency’s compliance
with the laws and principles of equality for employment and programs. If you have questions,
concetns, suggestions, or Snmplaints of diserimination, contact the Civil Rights Division at (301)
504-2181. \
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United States Dopartment of Agriculture

ONRC

Nalural Resources Conservation Service
P.0. Box 2890
Washington, D.C. 20013

FEB 14 2012
SUBIJECT: EOP - Anti-Harassment Policy Statement
TO: All NRCS Employees File Code: 230-15
The Natural Resource Conservation Service (NRCS) Anti-Harassment Policy Statement

reaffirms my commitment to prohibit sexual and non-sexual harassment in the agency's work
environment and program delivery.

Sexual and 1 (a form of discrimination) based on a p d basis of race,
color, national origin, sex (including gender identity and expression) gender, religion, age (40
and over), mental or physical disability, political affiliation or belief, sexual orientation, marital
or familial status, genetic i ion, and reprisal liation) for prior Equal Employment
Opportunity activity is prohibited by the agency. .

For the purpose of this policy, harassment is defined as any objectionable verbal or physical
conduct, comment, or display which demeans, disparages, aggl‘avnt:s, mtlmldales, or causes

humiliation or embarrassment to another petson. H: it is a y known
offense and serves no legitimate work purpose, Harassment occurs based on any of the above
protected characteristics when:

(a) The behavior can y be i to ad ly affect the work environment

(create an intimidating, lmstllc, or offensive work environment);

(b) An employmcm decision affecting the emplnyce is based upon the empluyec s
P or rejection of such cond

[OR ble interfe with an individual’s work perfi and

(d) An individual’s employinent opportunities are affected.
Harassing conduct includes, but not limited to:

Physical — Actual or lhrea(en:d nssanlt including hitting, tripping, kicking,
hing, or ious or insulting gestures.

Verbal — Unwelcome remarks, jokes, innuendos, or taunts causing offense or
embarrassment;, name calling, ing, bullying, expressing or insinuating threats,
incessant teasing, wolf whistling, or spreading rumors,
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Psychological — Shunning or ostracizing, stalking, stating; gesturing; preventing someone
from joining in an activity; hiding, damaging, or taking another's property; and
displaying objectionable materials, graffiti or pictures,

Intimidation — Use of physical or organizational power to coerce a person to perform a
particular action or to instill a feeling of humiliation or intimidation. Intimidation does
not include the exercise of supervisory authority in the ordinary course of agency
business.

NRCS strictly pmhlhats the use of abuse or official authority or position to intimidate, coerce, or
harass empl, Managers and supervisors arc subject to receive dmlplmary or
adverse action for lulmztms harassment and failing to take appropriate and immediate action
when harassment is reported,

Personnel actions that a supervisor or manager takes for valid reasons do not constitute
harassment in the workplace. Please note that this notice does not limit the supervisor's right to
manage effectively. All employees must be p ive in p ing harassment and promoting a
diserimination free workplace.

Any employee who is subjected to or wi duct which is | and perceived to be
harassment, or receives a report of alleged | , should i liately report the incid

to a NRCS official, If an informal attempt at resolution fails or is impractical, employees may
seek relief from harassment based on one or more of the above-cited prohibited basis by
contacting the NRCS Civil Rights Division, Complaints Branch at 1-866-NRCS-295 or TTY at
(301) 504-2439 within 45 days of the alleged incident. All other allegations of harassment (non-
discriminatory) may be reported directly to an official,

As Chief of NRCS, I am fully committed to ensuring that every employee and customer is
treated with respect and dignity. Managers, supervisors, and employees must remain cognizant
of this policy and refrain from pery ing acts of | t. All employees, including

and others performing official work for the agency, must fully support this zero
tolerance harassment policy.

A

Dave White
Chief
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USDA
=

United States Departmaent of Agriculture

Office of the Secrelary
Wastington, D.C. 20250

Civil Rights Policy Statement

As Secretary of Agriculture, 1 fully support t the U.S. Department of Agncu[lure s (USDA) civil
rights, equal employment opportunity, ani ty policies and proving civil
rights throughout USDA is one of my top priorities, and, by pursuu\g this goal tegether ina
transparent and ethical manner, we can lead the way in making USDA a mode! organization.

As we celebrate our 150™ anniversery, the success of today's "People’s Department” requires
the steadfast support and commitment of every USDA employee. We will have zero tolerance
for any form of discrimination or reprisal. There exists no reason to discriminate based on race,
color, religion, national origin, age, sex (including gender identity and expression), sexual
onemanon., disability, marital or l'&rmh.!] su.tus, po!mc&] beliefs, parental status, receipt of public
or i genetic inft 1. Our policy at USDA is not only to understand that
there will be zero tolerance for any form nl'ﬂ.lscnm!natmn, but also to ensure thet this standard is
maintained throughout the Dcpnnrnem This standard is applicable to every employee and
manager at USDA and to every action taken at USDA,

USDA must become a model dep of tol and inclusion. This is my commitment
to you, and [ expect every employee and manager to demonstrate respect for and adherence to
USDA civil rights, equal employment opportunity, and diversity policies. Only then will we
live up to President Abraham Lincoln's description of USDA as "The People's Department.”

To this end, accountability is key. Iwill holﬁ all empl, and g ble for
doing their part to ensure that all USDA ap i , and
stakeholders are provided equal Becazs o :Ile oppomum{es programs, and services available
through "The People's Dep A gly, lam 1g on all senior leaders, managers,

and supervisors to model appmpmte behavior and to lead by cxample

We must all strive to strengthen the services thai UsDA provides and to create an inclusive

environment in which :\cr)-' and employee is trusted, and valued. Aswe
{ebrate the D 5 150" Anni v, let us to cultivete and reap the benefits

of a diverse USDA wnrkfnrce that is rich in tnlmL ideas, background, and experience. The

USDA mission depends on it.
& k

Secretary
June 13, 2012

A Equal Opporturty Emgiayer
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ONRCS

Natural Resoureas Conservation Service

EEO

Any employes of applicant
wha nmlam that he or she
cri

NRCS EEO COUNSELING PROGRAM
January 2002
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EQUAL EMPLOYMENT OPPORTUNITY

IS THE LAW

Who May Fie o Complaint:
W Employses, formor , ar apphicnts bor employmant henv a right 1o fle an EEO
comphaint under various bmllwb‘mlwhmbm&cmmmdw
on the bosis of:

W Protected Ganetic Information - W Roce

W Reioliation for EEC cdivity B Color

B Sexwol Oriensation M Religion

W Polifical Afiliaion W Sex

W Mol Stotus W National Origin

W Sious a3 o Parent B Aga (40+)

B Dischility

When to File a Complaint:

W Within 45 calendor days of the dafe of the mafter olaged 1o b discriminaiory or, in
the case of o persennel acfion, within 45 doys of the offectve date of he acfion,

How to File a Complaint:

B Conlodt your Agency's Civil Rights Office or on EEO Counselor.

L1 + how ko Fles cn EEQ complaint or ko identify an EEQ Counselor con be
Mwh%éﬁﬁﬁdﬁ%ﬁmw}walmm?dﬂu
[202) 7206382 TTY.

prin, cudiokape, e should confact USDA's TARGET Center of (202) 720-2600

United Stotes Department of Agriculture
USDW & e squal cpparurity employer

401181 Sapnber 3

USDA EQUAL EMPLOYMENT OPPORTUNITY IS
THE LAW
AD-1181 Rev 09/03
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EMPLOYEE RIGHTS

UNDER THE FAIR LABOR STANDARDS ACT

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

FEDERAL MINIMUM WAGE

$7.25 ==

BEGINNING JULY 24, 2000

‘OVERTIME PAY
CHILD LABOR

TIP CREDIT

ENFORCEMENT

ADDITIONAL
INFORMATION

At least 1% times your regular rate of pay for all hours worked over 40 in a workweek.

An employee must be at least 16 years old fo work in most non-farm jobs and at least 18 to work in non-famm
jobs declared hazardous by the Secretary of Labar.

Youths 14 and 18 years old may work outside schaol hours in various non-manufacturing, non-mining,
non-hazardous jobs under the following conditions:

Neo more than
* 3 hours on a school day or 18 hours in a school week;
* 8 hours on a non-school day or 40 hours in a non-school week.

Also, work may not begin before 7 a.m. or end after 7 p.m., except from June 1 through Labor Day, when
evening hours are extended to 9 p.m. Different rules apply in agricuftural employment.

Employers of “tipped employees” must pay a cash wage of at least $2.13 per hour if they claim a lip credit
against their minimum wage obligation. If an employee’s fips combined with the employer’s cash wage of
at least $2.13 per hour do not equal the minimum hourly wage, the employer must make up the difference.
Certain other conditions must also be met.

The Depariment of Labor may recover back wages either administratively or through court action, for the
employees that have been underpaid in violation of the law. Vidlations may result in civil or criminal action,

Employers may be assessed civil money penalties of up to $1,100 for each willful or repeated violation of
the minimum wage or overtime pay provisions of the law and up to $11,000 for each emplayee who is the
sublect of a violation of the Act’s child labor provisions. In addition,  civil money penalty of up to $50,000
may be assessed for each child labor violation that causes the death or serious injury of any minor employee,
and such assessments may be doubled, up to $100,000, when the violations are determined to be willful

or repeated. The law also prohibits discriminating against or discharging workers who file a complaint or
participate in any proceeding under the Act

* Certain occupations and establishments are exempt from the minimum wage and/or overtime pay
pravisions.

= Special provisions apply to workers in American Samoa and the Commonwealth of the Northern Mariana
Islands.

= Some state laws provide greater employee protections; employers must comply with both,

 The law requires employers to display this poster where employees can readily see it

= Employees under 20 years of age may be paid $4.25 per hour during their first 90 consecutive calendar days
of employment with an employer.

= Certain full-time students, student leamers, apprentices, and workers with disabilities may be paid less than

the minimum wage Under special certificates issued by the Department of Labor.
1-866-4-USWAGE  INHE

(1-866-487-9243)  TTY: 1-877-889-5627 U8, Wiape and Hour Division.

WWW.WAGEHOUR.DOL.GOV

For additional information:

WHD Putiication 1068 Revissd July 2008)

NOTICE TO EMPLOYEES -- FEDERAL MINIMUM

WAGE

Revised July 2009
Required by US Dept of Labor, Employment
Standards Administration, Wage and Hour Division.
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WERE ONIY A PHONE CALL AWAY

1-888-243-5744

24 HOURS A DAY
7 DAYS A WEEK
CONFIDENTIAL

EMPLOYEE ASSISTANCE PROGRAM POSTER
The Sand Creek Group Ltd.
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Emplovees’
Right to ow

Under State law, any employes may
request information about these
materials in the workplace.

* Toxic substances
* Chemical and
biological agents

You have a right to know

< Thae identity of any chemical and bialogical agents with which you
work or to which you may be exposed

« The hazardows effects of th wLAnCes

<The precautions to observe when handling these substances

< The procedures Lo follow when emergency medical treatment s
needed in the event of overexposure.

Agricultural Material Safety Data Sheets (MSDS) are available at the
Crogs Protection Ref welsite at . et
Pesticicle Re entry Intervals (REL are availalie at

htiprapestdata nesuedwioropprofilesicropprofiles ofm

T Tirnad ot miore about how Lo reguest informatbon on toxie substanoes
used in this work area. review the lowa NRCS Hazard Communication
Plan. or contact

Chiris Knudsen. HE Managor Bark Stewart, Agronomist

safety (iToer Hazard Control Program Coordinator
210 Walnut Street 200 Walnal Strect

o Foderal Rullding 03 Federal Building

Des Moines, 1A 50309 Des Moknes, 1A 503090

A2 ASHT 515 284 4370

\Q’r\:.l\{' , ! |.~,..I .I_..\_. .'.:-.---:.--

EMPLOYEES’ RIGHT TO KNOW
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This Organization
Participates in E-Verify

Employment Eligibility Verification Program

(E-Verify) December 2010
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EMPLOYEE RIGHTS AND RESPONSIBILITIE

UNDER THE FAMILY AND MEDICAL LEAVE ACT FAMILY & MEDICAL LEAVE ACT
R B AEERE WH Publication 1420 Revised February 2013

i Required by US Dept of Labor, Employment
Standards Administration, Wage and Hour Division.

« far incapacity die (0 pregnancy, prenatal m
e the employee s child afier birth, or

aserous health conditon: leawe for planied medical trsatment 80 o 8ot 10 u
calycondition that mikes he cmployee unsbl to enmployer's operstons. Leave doe o qualifying sxig
pectorn the exployee’s job takon on an ntsrmitent s,

ry Family Leave Entitlements Subst
cponse, som, daughter oe parent s on covered

fon of Paid Leave for Unpaid Leave

ble ernplogees

wtive oty o a0 s may use 1
o g oty i e gl e et
i policics.
2 sessions, and miending postdeploy Employee Responsibilities

3
reintegration beiefings.

When 30 daye notice is not
icticable and
in procedurss

FMLA Teave when the need is foresssab
possibls, the employee must provide
enerally nust comply with an employer s nomma

Tamployees st povids sulficicnt infoermation for the employe to deter

the leave may qualify for AL protes ticipated

and daration of the

cumstances supporting the noed
50 must informm the employer f
‘a rcason for which ML keave was previon

s centiicaton

esncn by bl car prov
for miliary family

Eampl

ra o 3 s oy o e

and periodis resertification supporiing the nsed for leave.
*The FML.
current servicemembers and veteran

the FMLA definition of “serious h

Emplover Responsil
Coved mplesers most o cmployess e
ible under FMLA.
wormation fequ
I they

they are, the notice must spy
as well as the employees” rights and
ot eligible, th

Benelits and Pratections

1A eave, the cenployer mist mistain the casploec’s health

ge under any “group health plan” on the same ferms as if the  rea=on for the in
employee had continued fo work. Upon rtum from PMLA Jeave,ost

B or equivalent positions  Covetsd smployers must inform o

il v, wRi

respamsibi

mployes must provide a

ted

Reave wil be desis

with ayuivalont pay, benefits, and odher empl

leave sntitlement, Ifthe empl 5 that the leave is not
canployment beneit ML Aprotected. the employer mus notify the employee

Use of EMLA leave cannot result i the Lo
that necricd prior to he star of an employ

Unlawful Aets by Employers
ents FMLA makes it unlaveful for any cmployer (o

e e gt e o o IN-HOUSE DISPLAY
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ar mental condition that invo

e
care facility, or s 2 health care provider for 3

which provides greate family or medical leave rights

jone
of the employee’s job e qualified family member from
participating in sshool or othar daily activifies

FMLA section 109 (29 U.S.C. § 2619) requires FMLA
covered employers to post the text of this noti lation

Subject to ing reg
wdar Reg
vistand 29 C.ER. § 825.300(a) may require additional disclasures.

bemeth
‘ambinee with a least o visits .8 bealt

provider ar o

For add
1-866-4US- WAGE (1.8
WWW.WAGEHOUR lm Gov
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OCCUPATIONAL SAFETY AND HEALTH
Occupational Safety and Health Protection For LSRR ERAE PROTECTION FOR EMPLOYEES OF THE
Employees of the Department of Agriculture GRUJ”LR{ DEPARTMENT OF AGRICULTURE

Form AD 1010 - 1999

The Oceupational Safery and Health Act of 1970, Executive Order 12196 and 29 CFR 1960 require the heads of Federal

agencies to furnish to loyees places and of that are free from job safety and health hazard:,
Respousibilities onom- agency 3. Reporting Accidents, Injuries and 4. Freedom from Fear of Repri

1. General Requirem: Occupational linesses Employees and their representatives are
The Secretary of Ag! I]II'I]'E and each Supervisors must sub: Supervizor's protected from restraint, interference,

USDA agency head will furnish USDA report of accidental inju coercion, discrimination, or reprisal for
emplayess places and conditions of work-related m-mm occapational exercising any of their rights under the
employment that are free from recogmized | illnesses experienced by employees under  |USDA Safety and Health Program.
on-the job safety and health hazards that | their supervision. Each USDA Responsible Officials
are causing or likely to canse death or establishment or other central employee The Safety and Health Designee for this
serions physical barm. reporting i Iog of workplace is:
accidents, injuries and illness for that
1. 05SHA Regulations location. (Name)
All USDA agencies will comply with and may be contacted at
applicable regulations of the Occupationsl |9, Safety and Health Committees
Safety and Health Admivistration and the |USDA agencies may form safety and
Department of Agric health committees that include both
management and employee (Telephone Number)
.! Repom £ Hazards Tepretentatives. The Designated Azency Safety and Health
A will respond to employee reports of Official (DASHO) for this workplace is:

h:z:nls in the workplace within 24 bours | Emplovee Responsibilities
for imminent dangers,  days for serions | 1. Compliance with Standards

conditions, and 20 days for others. Alog of |Emplovees shall comply with all OSHA | {Name)

such reports will be maintained by each and approved USDA occupational safety and may be contacted at:

USDA agency. and health standards, policies and
operating procedures.
4 Workplace Inspections (Telephone Number)
USDA will insure tha each workplaceis | 2. Safety and Protective Equipment The USDA Headguarters Director, Safety
inspected at least aumually by 2 qualified | Emplovees shall use appropriate and Health Management Division may be
safety and health inspector for hazardous | protective and safety equipment provided | comtacted at:
conditions. More frequent inspection: will |by USDA. (202) T20-8243
be conducted where there
risk of accident, imjury, or illmess due to Rights of Employees and Th Further Information
the nature of the work performed. USDA | Representatives This notice bigklizhts the USDA employee
will post Notices of Unsafe or Unhealthful |1 Participation in Safety and Health job safety and health program. More
Working Con s found during the Program information about your agency program or
inspections for a mizimum or three Employees and their representatives shall |its standards and procedares may be
warking days, or until the hazard is have the rizht ta participate in the USDA  |obtained from the workplace Safety and
correcied, whichever is later. Safety and Healih Program. Employees | Health Desiznee.
shall be authorized official time for these
5. Correction of Unsafe Conditions activities.
USDA will take prompt action fo assure
that hazardous condifions are eliminated. | I. Access to Records and Documents
Imminent danger conditions will be Employees and their representatives shall | Secretary
correcied immediately. lave access fo copies of applicable OSHA | US Deplrlmen( of

2nd iher recopuized standardand | Agricale IN-HOUSE DISPLAY

6. Safety and Protective Equipment

Einn?.::;:;?::p:;:“m - ;:;::e sccident, injury and illness si;nstr; of the |AD 1010 Required DISplay NRCS Ofﬁces
equipment. USDA.

7. Safety and Health Training 3 Reporting Hazards Aval I ab I e at

USDA will provide sccupational safety and |Employees and their representatires skall .

health training for employees. lnve the rizht fo report nazafe or www.ia.nrcs.usda.gov/about/Posters.html
unbealthful working conditions to - = = = =
appropriate officials and to request an
inspection of the workplace. The name of
the employee making the report will be
kept confidential if requested.
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" Askfor a :
Receipt for Service.
t’s your right.

All USDA representatives must provide you with a
t, for any approved, denied, or request

o,
s

Y [ Pn ey,

Ask for a Receipt for Service.
March 2012

PUBLIC DISPLAY — Must be posted at each public
entrance to each federal facility.
http://www.outreach.usda.gov/docs/RFS Poster.En.
Fem.dk150.pdf

Rules and Regulations
Governing Conduct on Federal Property

U.S. General Services Administration

November, 2005

Federal Management Regulation
Thle 1, Code o Federal Reguiations, Pat 102-74, Subpart C

Boplcablly (41 CPUVB-0368) oo s 1 s sbgar o cr Pl pepary arw b Yo ki, ) sl cr sl s &

"
5 MLt ooy it iy ol posed e s

“ s,
ok pltores, o v s a3
1) e et bom g on Fecsalpcpery e

8 et docrnrete by spogeion o chenwes agarel
Prokographs e Hows, Advelaing. or Commoacil s o pasn b clacs, v ek 30,
s

7 o S, g e o B

Conormiy i Signs and Oucties (61 G 108 o e ey ey rcamet ang. -

e Solcting, Vndig on CFR 1 1) Bl ko ko by, corion, ol

- asioy al impnct m Othe Laws o Pagussians (41 CFR 13-
5) Mo . o P gty b con-

Tear -
74 P e o Pl e e o T e kot s (ke oy 4 -
v

WARNING

WEAPONS PROHIBITED

Fedaral law pronibits the possession of firearms or other dangerous weapons in Federal faciliies and Federal court facilities by all persons not specif-
ically authonized by Title 18, United States Code, Section 930. Violators will be subject o fine andior imprisonment for periods up to five (5) years.

Rules and Regulations
Governing Conduct on Federal Property
November 2005

PUBLIC DISPLAY — Must be posted at each public
entrance to each federal facility. Available at:
www.ia.nrcs.usda.gov/about/Posters.html
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USDA
]

United Seates Department of Agriculture

SEXUAL HARASSMENT
IS ILLEGAL!

It can happen to anyone, anywhere and any time!

How can you help prevent
sexual harassment?

o Knowand follow the Department's policy on sexual harassment.
of Keep informed by attending training.

o Know your legal rights and pracedures.

5.'{ Take responsibility for your own behavior,

of Know that sexual harassment can cost you your job and more,

‘What Te Do ¥ You're Sexually Harassed:

i ool i o npopees oy b ol e LSOA g G (06

baraser direcly, neport the condud 1o your “Hotliee” |l mary be rode . Inthe

supervisor of 1o the bareiers cpervier For Wierkimsien 16 e, oo 3070 600 1697 0 490
s or bamal 5901 atinde of the Wi o

USDA SEXUAL HARASSMENT IS ILLEGAL
AD 1085, September 2003

IN-HOUSE DISPLAY

Required Display: NRCS Offices
REQUIRED SIZE: 11 X 17

Available at:
www.ia.nrcs.usda.gov/about/Posters.html

It's real...know what to do

WORKPLACE VIOLENCE
AD-1135A

IN-HOUSE DISPLAY

Required Display: NRCS Offices.

NOTE: Each office must place their contact
information, as contained in the USDA Service
Center’s or NRCS Office Emergency Preparedness
Plan. The phone number for the EAP must be
included, as well. The numbers are: 1-888-243-5744
(TDD) 1-800-627-3529

Available at:
www.ia.nrcs.usda.gov/about/Posters.html
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RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

IF you:
Lgor n nleractive online US
ttp: v ol qovielaws/serra him
amplaint TS and VETS is unab
yest that your case be referred 10 the Department

it spass the VETS process and bring a cil action
against an empkoyer for violations of USERRA

r
i of employment

@ EGR

U.S. Department of Labor U.S. Department of Justice Office of Special Counsel 1-800-336-4590
1-866-487-2365 ublication Date—October 2008

USDA Hotline

Report Viouamions oF Laws Ano Resuvamions Rearive To USDA PRogRAMS

Criminal Activity, such as:

Bribery

Smuggling

Theft

Fraud

Endangerment of Public Health or Safety
Mismanagement / Waste of Funds
Workplace Violence
Employee Misconduct
Research Misconduct
Conflict of Interest

800.424.9121

202.690.1622
202.690.1202 (TDD)

202.690.2474
or

United States Department of Agriculture
Office of Inspector General

PO Box 23399

Washington, DC 20026-3399

website www.usda.gov/oig
e-mail usda.hotline@oig.usda.gov

reward

YOUR RIGHTS UNDER USERRA
Revised October 2008

IN-HOUSE DISPLAY

Required Display: NRCS Offices
Available at:
www.ia.nrcs.usda.gov/about/Posters.html

USDA HOTLINE

PUBLIC DISPLAY

Required Display: NRCS Offices
REQUIRED SIZE: 11 x 17

Available at:
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Prohibited
Personnel Practices

By law, Federal employees may not:

Discriminate * Take or threaten to take a

Solicit or consider employment persommel action because of
reconmmendations based on whistleblowing

factors other than personal Take or threaten to take a
knowledge or records of job persomnel action because of the
related abilities or characteristics exercise of a lawful appeal,
Coerce I]v: political activity of complaint, or grievance right
any pers: Discriminate based on personal
Decen'e or willfully obstruct any conduct which does not

person from competing for adversely affect the performance
emplovment of the employee or other
Influence any person to withdraw employees

from job competition Knowingly take or fail 1o rake a
Cave an horized I 1 action i the violation
or advantage to improve or injure of veteran's preference laws

the prospects of any particular Violate any law, rule or

person for emploviment on nuplementing or
Engage in nepotism concerning merit system

More information may be obtained from:
U.S. OFFICE OF SPECIAL COUNSEL
1730 M STREET, N.W,, SUITE 218
WASHINGTON, DC 20036-4505
WWW.0SC.GOV

PHONE: (202) 254-3600*  TOLL FREE: 1-800-872-9855~
*Hearing and Speech Disabled: Fedeval Relay Service 1-800-877-8339

PROHIBITED PERSONNEL PRACTICES

Revised 12/05

IN-HOUSE DISPLAY

Required Display: NRCS Offices
Available at:
www.ia.nrcs.usda.gov/about/Posters.html

Whlstleblower Retaliation
5U.S.C. § 2302(b)(8)

What Is Whistleblower Retaliation?

A federal employee authorized 1o take. direet others 1o take. reconumend or approve any
personnel action may not take, fail 1o take, or threaten to take any personnel action against
an employee becanse of | d whistleblowing.

EXAMPLE: A supervisor directs the geographic reassignment of an emplovee because the

enployee reported safety violations fo sentor agency officials.

Pmlﬂ(rll whistleblowing is defined as disclosing information which the
by belivves evid
. aviolation of law, rule, or regulation,
anagement,
3. gross waste of funds,
. an abuse of authority, or
5. a substantial and specific danger to public health or safery.

What Can You De If You Believe Whistleblower Retalintion Has Occurred?

- i erlahd

If you believe that vou have been subject 1o for p ing you
can file a complaint with the Office of Special Counsel IUS(_ boOSC s n.u independent
ageney that i igates and p llegations of f 4 practi d”I‘Pi
by federal employees. OSC ‘has the mlllmrm to i igs PPPs, including all of

whistleblower retaliation. and may seck or disciplinary action when d.

For more information contact:
U.S. OFFICE OF SPECIAL COUNSEL
1730 M STR N.W,, SUITE 218
WASHINGTON, DC 20036-4505

FHONE: (202) 254-3600 TOLL FREE: 1-800-372-9855~
“Hearing and Speech Disabled: Federal Relay Service 1-800-877-8339

WWW.0SC.GOV

WHISTLEBLOWER RETALIATION

Revised 12/05
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Available at:
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No Firearms or Weapons Allowed
in USDA Service Center

Federal law prohibits the possession of firearms or other dangerous weapons
in Federal facilities and Federal court facilities by all persons not specifically
authorized by 18 U.S.C 930. Violators will be subject to fine andfor
imprisonment for periods up to (5) years.

No Firearms of Weapons Allowed in
USDA Service Center

IN-HOUSE DISPLAY

Optional: To be displayed in a front door at a
Service Center

Available at:
www.ia.nrcs.usda.gov/about/Posters.html

No Firearms or Weapons
Allowed in USDA Office

Federal law prohibits the possession of firearms or other dangerous weapons
in Federal facilities and Federal court facilities by all persons not specifically
authorized by 18 U.S.C 930. Violators will be subject to fine andfor
imprisonment for periods up to (5) years.

No Firearms of Weapons Allowed in
USDA Office

IN-HOUSE DISPLAY

Option: To be displayed in a front door at
NRCS Offices not part of a service center
Available at:
www.ia.nrcs.usda.gov/about/Posters.html
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