Employee Development Plan for Soil Scientists 
In the National Cooperative Soil Survey Program.

	Employee Name


	


	Current Selected Career Path  of Employee  

	


	Subject



	Targeted Proficiency



	Current

Proficiency 



	Training

Required



	Target

Time Frame
	Source

Of Training


  

	Propose

Training in FY___


	Training Complete

	
	(1/2/3/4/5)
	(1/2/3/4/5)
	(yes/no)
	(yr or prerequ-

isite)
	(Name)
	(FY)
	(Date)

	Intro. To NRCS
	
	
	
	1st yr
	NEDC

(000008)
	
	

	Conservation for New Employees


	
	
	
	1st/2nd
	State
	
	

	Orientation for New Employees
	
	
	
	1st
	NEDC

(000013)
	
	

	NRCS Boot Camp
	
	
	
	1st/2nd
	NEDC
	
	

	Computer Security Awareness
	
	
	Yes
	1st
	NEDC

(self-paced)
	
	

	Preventing Sexual Harassment
	
	
	Yes
	1st
	NEDC

(000152)
	
	

	Civil Rights Compliance In Program Delivery
	
	
	Yes
	1st
	NEDC

(000002)
	
	

	Soil Mechanics Training Series
	
	
	
	
	NEDC
	
	

	Soil Properties and Interpretations Training Series
	
	
	
	
	NEDC
	
	

	Basic Soil Survey: Field and Lab
	
	
	Yes
	1st/2nd
	NEDC

(000012)
	
	

	Basic Photo Interpretations-Remote Sensing
	
	
	
	1st/2nd
	MO/SSS
	
	

	Map Compilation-traditional mylar layers
	
	
	
	1st/2nd
	MO/OJT
	
	

	Soil Correlation
	
	
	Yes
	2nd+ yr; After 000012
	NEDC

(000036)
	
	

	Correlation & Management of MLRA Soil Surveys


	
	
	Yes
	GS-11 &

Above
	NEDC

(000094)
	
	

	Soil Science Institute I – Fundamentals & Application
	
	
	
	
	NEDC/SSD

(000110)
	
	

	Soil Science Institute II – Soil Geomorphology
	
	
	
	
	NEDC/SSD

(000142)
	
	

	Introduction to Arc GIS I for USDA
	
	
	
	
	ESRI/NEDC
	
	

	Digital Soil Survey Mapping and Updating
	
	
	
	After ArcGIS I
	NEDC

(000144)
	
	

	Soil Technology-Measurement & Data Evaluation
	
	
	
	GS-9 & 

Above
	NEDC

(000038)
	
	

	Soil Technology-Programs & Applications
	
	
	
	GS-11 &

Above
	NEDC

(000039)
	
	

	Hydric Soils for Wetland Determinations
	
	
	
	
	NEDC

(000022)
	
	

	Advanced Hydric Soils For Soil Scientists
	
	
	
	
	NEDC

(000024)
	
	

	Introduction to Digital Remote Sensing
	
	
	
	
	NEDC

(000028)
	
	

	NASIS-Basic Operation
	
	
	
	
	NSSC/MO
	
	

	NASIS-Report Writing
	
	
	
	
	NSSC/MO
	
	

	NASIS-Interpretations
	
	
	
	
	NSSC/MO
	
	

	Microsoft Office-Windows XP
	
	
	
	
	 
	
	

	Microsoft Office-Word
	
	
	
	
	
	
	

	Microsoft Office-Excel
	
	
	
	
	
	
	

	Microsoft Office-Access
	
	
	
	
	
	
	

	Microsoft Office-PowerPoint
	
	
	
	
	
	
	

	Elements of Statistics 
	
	
	
	
	USDA Graduate School
	
	

	Cultural Resource Training Series
	
	
	
	
	NEDC

(000141)
	
	

	Managing for Excellence
	
	
	
	GS-7-9,

After 000008
	NEDC

(000010)
	
	

	Supervising for Excellence
	
	
	
	GS-11,

After 000010
	NEDC

(000011)
	
	

	Leading for Excellence
	
	
	
	GS-13 

or above
	NEDC

(000009)
	
	

	Effective Interpersonal Skills
	
	
	
	After 

000008
	NEDC

(000007)
	
	

	Team Training
	
	
	
	
	NEDC

(000005)
	
	

	Effective Presentations
	
	
	
	
	NEDC

(000140)
	
	

	Effective Instruction
	
	
	
	After

000140
	NEDC

(000139)
	
	

	Train the Trainer
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Other Subjects
	
	
	
	
	
	
	


	Employee Name, Title, Signature, and Date
	Supervisor Name, Title, Signature, and Date

	Signature:                                        
Date:

Name:                                              
Title:
	Signature:                                                     
Date:

Name:                                             
Title:


Signature and date indicates review of this Employee Development Plan jointly by the employee and the supervisor.







�  Add statement concerning the employees chosen career path, when apparent, within soil survey.  Apply training needs accordingly in developing this Employee Development Plan. Consider such paths as Management, Technical Soil Services, GIS/Digitizing, Mapping/Maintenance, MLRA Project Leader, Soil Data Quality Specialist, National Soil Survey Center, National Soil Survey Laboratory, etc.


�  Add training topics if not listed. Delete those that are not part of employee’s plan.


�  Targeted Proficiency: 1 = Awareness, 2 = Understanding, 3 = Perform with supervision, 4 = Apply independently, 5 = Proficient, can train others


�  Indicate current proficiencies as agreed between supervisor and employee. Update each review of EDP, especially after receiving training.


�  Based on chosen career path, indicate if subject is required to achieve career goals. Those indicated “Yes” are basic to the field soil scientist.


�  If not already indicated, add proposed source of training.


�  If a course description is available, highlight the cell for a hyperlink.


�  As planning tool, indicate a targeted FY for the training to be received.
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