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INTRODUCTION

This position is assigned to the area staff. The incumbent assists in carrying out a
coordinated and comprehensive program of soil and water conservation within the
assigned area.

DUTIES

Prepares designs for the more complex structural conservation systems exceeding the
engineering approval authority of field office (FO) staffs. Reviews designs submitted to
the area office (AO) by the FO staff.

Trains Natural Resources Conservation Service (NRCS) and conservation partners in
the planning, design, and installation of conservation practices, engineering surveys,
proper use and maintenance of survey equipment, and construction inspection and
documentation. Develops and uses oral and/or written presentations during training
activities.

Makes engineering computations, advises FO staff on adequacy of designs, and
provides guidance in the use and application of the electronic Field Office Technical
Guide (eFOTG).

Performs construction inspections on simple and complex structures for conservation
systems. Trains conservation contractors in proper construction of practices according
to requirements in specifications.

Performs spot checks for the purpose of identifying the adequacy of technical
standards, identifying training needs, learning improved techniques for sharing with
others, and identifying areas needing improvement.

Independently directs field investigation and surveys to provide information for
development of engineering designs, plans, and specifications for erosion and water
control conservation practices.

Maintains a working knowledge adequate to carry out work assignments for all soil and
water conservation programs being implemented in the area.

Performs other duties as assigned.
Works within a team concept to develop and implement ways to improve the efficiency,

effectiveness, and quality of the products and/or services provided to internal and
external customers.
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Performs duties in a manner supportive of a safe and healthy work environment, and
exercises safety precautions when exposed to dangerous objects, chemicals, extreme
temperatures, etc.

Performs duties in a manner which actively supports civil rights policies regarding
personnel rules and regulations and delivery of NRCS programs and services without
regard to race, color, national origin, religion, sex, age, marital status, or mental or
physical handicap.

CONDITION OF EMPLOYMENT

Operates a motor vehicle incident to the above duties. Must possess and maintain a
valid state motor vehicle operator’s license for the type of vehicle(s) operated.

EVALUATION FACTORS

1. Knowledge Required by the Position, Level 1-5, 750 points

Knowledge of engineering instruments, equipment, and systems appropriate to the civil
engineering technician level.

Ability to read and interpret engineering plans and specifications.

Ability to do design work relating to NRCS engineering practices and measures.
Knowledge of construction, fabrication, and manufacturing techniques and procedures.
Knowledge of appropriate NRCS safety practices and procedures.

Ability to communicate effectively with other NRCS employees, representatives from
other governmental agencies, landowners, and the general public in order to ensure

effective interaction between the parties.

Ability to prepare and present inspection and testing reports and documentation
requiring a high degree of precision using a variety of techniques.

2. Supervisory Controls, Level 2-3, 275 points

The supervisor of this employee is a professional engineer on the area staff. The
supervisor outlines the requirements of the work, establishes work priorities, and
furnishes general instructions to the employee on new assignments. Completed work is
reviewed for adequacy and conformance with NRCS policies and sound engineering
concepts and usage.
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3. Guidelines, Level 3-3, 275 points

Guidelines are available in the form of both oral and written instructions in reference
material such as engineering standards, technical guides, engineering handbooks, and
other precedent situations. Judgment is needed by the incumbent in finding and
choosing appropriate criteria or instruction. Where significant deviations from guidelines
or the absence of adequate guidelines occur, the supervisor is consulted for guidance.

4. Complexity, Level 4-3, 150 points

The workload in the area involves the design and establishment of animal waste
systems, irrigation and drainage systems, stock water developments, stock water
pipelines, terraces, recreation developments, flood controls, erosion and sediment
control, pollution abatement measures, and wetland and shallow water developments.
The incumbent works with all federal and state conservation cost-share programs.

5. Scope and Effect, Level 5-4, 225 points

The incumbent provides engineering assistance and guidance to field personnel located
in the area in the application of conservation practices where the services of a
professional engineer are not required, but the problems are beyond the responsibility
levels of the local technicians. The impact of the incumbent's services, knowledge, and
reliability greatly affects the cooperator's attitude toward the NRCS programs and
activities.

6. Personal Contacts
7. Purpose of Contacts, Level 3/B, 110 points

Personal contacts are primarily with NRCS personnel, local public and governmental
officials, contractors, rural, and community residents.

Contacts are for such purposes as providing information and advice regarding practices,
methods, and techniques. Contacts are also for solving technical questions on a
particular engineering practice.

8. Physical Demands, Level 8-3, 50 points

The majority of the incumbent's duties are outside on farm and construction sites, road
ditches, rough terrain, and stream banks where footing is treacherous. Activities involve
lifting, hauling, and stretching when working with survey equipment.
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9. Work Environment, Level 9-2, 20 points

Work at this level is outside the majority of the time and involves wearing protective
gear and clothing at construction sites. Work involves exposure to heavy farm and
construction machinery.

This position is determined to be nonexempt from the provisions of FLSA.



	Incumbent: 
	Date of appointment: 
	Location or staff: 
	Location address: 
	Supervisor name & title: 


