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INTRODUCTION

The incumbent of this position serves in a field office (FO) in Kansas, providing assistance within
an assigned service area. The position assists the district conservationist (DC) and (FO) staff
within this area in carrying out a complete soil and water conservation program.

MAJOR DUTIES

Work assignments include a full range of natural resources conservation work accomplished in an
assigned geographical area.

Develops news articles for publication which are narrations of facts and descriptions of
conservation practices. Schedules and presents informational programs on natural resources
conservation.

Contacts cooperators to follow-up on the status of conservation plan progress and encourages
landowners to apply the agreed-upon conservation measures.

Explains the Natural Resources Conservation Service (NRCS)-conservation district relationship
and organization to producers requesting assistance. Provides them with information about the
various opportunities under available cost-share programs. Receives their applications for
assistance.

Assists producers in developing conservation plans, providing for appropriate land use and
conservation treatment.

Reviews program applications to determine eligibility. Assists operators in the preparation of
program contracts, using the conservation plan as the basis. This includes determining items to
be cost-shared, computing the amounts and extent of cost-share, determining the schedule by
years for the application of practices, and determining the necessary control of the unit.

Provides assistance to cooperators in the application of conservation practices. Makes annual
review of progress of application of practices scheduled to determine if contract modifications are
needed, and prepares contract modifications to keep the contract and the work on the land
correlated. Assists in the preparation and annual review of the cost-share rates to be used in
connection with the program contracts.

Carries on a follow-up program for maintenance of conservation practices.
Performs other duties as assigned.
Works within a team concept to develop and implement ways to improve the efficiency,

effectiveness, and quality of the products and/or services provided to internal and external
customers.



Soil Conservationist, GS-457-09 Page 4
Performs duties in a manner supportive of a safe and healthy work environment, and exercises
safety precautions when exposed to dangerous objects, chemicals, extreme temperatures, etc.
Performs duties in a manner which actively supports civil rights policies regarding personnel rules
and regulations and delivery of NRCS programs and services without regard to race, color,
national origin, religion, sex, age, marital status, or mental or physical handicap.

CONDITION OF EMPLOYMENT

Operates a motor vehicle incident to the above duties. Must possess and maintain a valid state
motor vehicle operator’s license for the type of vehicle(s) operated.

EVALUATION FACTORS

1. Knowledge Required by the Position, Level 1-6, 950 points

Knowledge of the principles and methodology of the natural resources conservation profession,
related sciences, and pertinent engineering practices coupled with additional occupational
experience to independently carry out recurring standard conservation planning assignments.
The work typically is accomplished by applying conventional and established methods and
techniques with limited technical changes to agency procedures anticipated.

Knowledge and skill sufficient to develop natural resources conservation plans for landowners,
conservation groups, and units of local government involving a variety of soil patterns and
conservation practices; such as, contours, terraces, tilling, open ditch drainage, farm ponds,
diversions, strip tillage, crop rotation, tree planting, irrigation water management, and waterways.

Knowledge and skill sufficient to advise community and rural organizations and groups on the
development of conventional conservation plans involving proposed subdivision sites and needed
erosion control measures, protection of urban slopes from runoff damage, and interpretation of
soil survey data for community-owned land sites.

Skill in written and oral communications to prepare news articles and present educational
programs on natural resources conservation.

2. Supervisory Controls, Level 2-3, 275 points

The supervisor or higher grade specialist makes assignments by describing and classifying the
objectives to be achieved, priority levels, and deadlines.

The incumbent applies NRCS technical criteria, practices, and previous experience to prepare and
carry out sound land and water use management. Conservation assignments which involve
situations or circumstances where precedent actions are not clear or applicable are discussed
with the supervisor and agency specialists to devise a course of action.
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Completed assignments are reviewed for technical soundness, consistency with agency
requirements, and conformity with conservation goals.

3. Guidelines, Level 3-3, 275 points

The incumbent typically refers to state and area plans of operation, NRCS national and state
technical guides and handbooks, state and local laws, and studies published by agricultural
colleges and universities.

The incumbent frequently interprets, selects, and adapts available guidelines and/or standards
and specifications when developing watershed resource conservation and development plans or
water control plans to specific problems or issues. Often conservation objectives, agronomy
conditions, soil characteristics, and financial resources require in-depth analyses where guidelines
are only partially applicable. In most work situations, the incumbent evaluates the assembled data
and alternatives and recommends a specific conservation action.

4. Complexity, Level 4-3, 150 points

Resource planning assignments involve rural and urban landowners and require the interpretation
of soil, water, and other environmental data to develop sound land use efforts. Different
conservation methods, measures, and practices are applied to a variety of land units that are
affected by soil erosion and frequently in need of improved water management. The incumbent
advises landowners on courses of action to be effected through conservation plans for lands used
for agricultural, recreational, commercial, residential, or community purposes. The incumbent
applies sound natural resources conservation methods and techniques which he/she has adapted
to local conditions.

5. Scope and Effect, Level 5-3, 150 points

The purpose of the work is to advise, motivate, and lead individual and organized groups of
landowners and representatives of government agencies in the evaluation of conventional soll
erosion problems, water quality and control conditions, and different local government
jurisdictional roles. The incumbent prepares land and water treatment plans, measures, and
techniques and recommends their adoption.

The incumbent's work affects the adequacy of conservation program activities, the attainment of
plans of operation objectives, and agency creditability among program participants.

6. Personal Contacts, Level 2B, 75 points
7. Purpose of Contacts

Personal contacts are with NRCS employees or with those outside the immediate organization,
such as soil scientists, civil engineers, and other specialists. Contacts are also made with
individual landowners, members of civic groups, and students. These contacts are generally
routine and within a structured setting.



Soil Conservationist, GS-457-09 Page 6

The purpose of the contacts is to advise on the development of natural resources conservation
measures, plan and coordinate the implementation of a range of technical practices, and
recommend alternative conservation solutions. Individuals and community and government
representatives contacted at this level are pursuing mutual goals and generally are cooperative.

8. Physical Demands, Level 8-2, 20 points

The work requires regular and recurring physical exertion related to conservation work such as
walking on rough terrain, jumping ditches and furrows, or climbing steep banks.

9. Work Environment, Level 9-2, 20 points

The work involves regular and recurrent exposure to the operation of agricultural or earth-moving
equipment. Work is sometimes done under adverse conditions; such as, snow and icy field
conditions, and unimproved roads. Protective equipment is necessary on construction sites.

This position is determined to be nonexempt from the provisions of the FLSA.
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