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INTRODUCTION

The incumbent of this position serves as rangeland management specialist in a field office in
Kansas, and assists the district conservationist in carrying out a complete soil and water
conservation program as well as livestock producing support.

DUTIES

Explains the Natural Resources Conservation Service-conservation district relationship and
organization to producers requesting assistance. Provides them with information about the
various opportunities under available cost-share programs. Receives their applications for
assistance.

Assists livestock producers in developing conservation plans, providing for appropriate land
use and conservation treatment, balancing forage and feed supplies by seasons, scheduling
proper rates of stocking and seasons of use, and other associated range conservation
measures.

Reviews Environmental Quality Incentives Program (EQIP) and Conservation Reserve
Program (CRP), et al., applications to determine eligibility under the program. Assists
operators in the preparation of EQIP and CRP contracts, using the conservation plan as the
basis. This includes determining items to be cost-shared, computing the amounts and extent
of cost share, determining the schedule by years for the application of practices, and
determining the necessary control of the unit.

Provides assistance to cooperators in the application of practices under the EQIP and CRP, et
al. Makes annual review of progress of application of practices scheduled to determine if
contract modifications are needed, and prepares contract modifications to keep the contract
and the work on the land correlated. Assists in the preparation and annual review of the cost-
share rates to be used in connection with the EQIP and CRP, et al., contracts.

Provides information and contacts operators to inform them of opportunities and provisions of
the Wetlands Reserve Program. Assists operators in preparation of plans and schedules
contract items.

Makes range site and condition surveys, determining related soil conditions and relationships
of sites and key plants. Makes degree or use checks at the close of the grazing season,
especially with EQIP producers.

Carries on a follow-up program for maintenance of conservation practices, especially those
related to range improvements.

Assists the district conservationist in preparing plans of work, incorporating the range phases,
prepares schedules and plans adequate follow-up to ensure range improvement or
maintenance under applied management type and mechanical practices.
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Prepares news and feature stories and technical articles for publication, conducts tours and
demonstrations, gives talks to livestock producers and other groups on rangeland
management principles and results and other pertinent topics relative to the conservation
program in the area.

Assists in developing technical standards and specifications for rangeland management
practices, aids, job sheets, and similar guides for use in the area of assignments.
recommends research needs to solve specific range problems; keeps abreast of applicable
findings on range research and conducts special approved field trials to provide local data for
conservation planning.

Performs other duties as assigned.
Works within a team concept to develop and implement ways to improve the efficiency,
effectiveness, and quality of the products and/or services provided to internal and external

customers.

Performs duties in a manner supportive of a safe and healthy work environment, and exercises
safety precautions when exposed to dangerous objects, chemicals, extreme temperatures, etc.

Performs duties in a manner which actively supports civil rights policies regarding personnel
rules and regulations and delivery of NRCS programs and services without regard to race,
color, national origin, religion, sex, age, marital status, or mental or physical handicap.

To perform the above duties, the incumbent must serve as an incidental motor vehicle
operator. This may require the operation of a motor vehicle on both public and private roads
during daylight hours and occasionally after dark. A valid state driver's license is required.
EVALUATION FACTORS

1. Knowledge Required by the Position FLD 1-6 950 points

Knowledge of the principles, methods, and techniques of rangeland management and related
sciences including agronomy, hydrology, biology, and engineering practices sufficient to: 1)
develop conservation plans employing conventional and established criteria and techniques;
and 2) draft complete tentative plans for management and improvement of specific ranches or
range allotments, including analyzing field data, preparing maps, recommending grazing
practices and land treatments in light of inventory findings and management goals, adjusting
stocking rates and seasons of use, and considering related land and resource uses.

Knowledge of soil properties and characteristics sufficient to interpret land use potential and
deficiencies and advise landowners or operators of sound erosion control and plant
management techniques.

Knowledge of agency soil and water conservation programs, eligibility for landowner
participation, and payment provision for individuals and formal conservation organizations
upon successful application of conservation measures.
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Knowledge and skill sufficient to formally communicate rangeland management methods,
measures and techniques to small and moderate sized groups of community and rural
landowners and respond to technical inquiries with substantive information.

2. Supervisory Controls FLD 2-3 275 points

The district conservationist assigns soil and water conservation workload, operational
objectives and program priorities consistent with the local plan of operations.

The rangeland management specialist plans the steps to be carried out and makes the
necessary field decisions day by day. The incumbent seeks assistance when a problem
seems beyond the scope of the guidelines or proven techniques available.

3. Guidelines FLD 3-3 275 points

Guidance in the form of annual operating plans, agency technical publications and state office
supplemental specifications, appropriate state and local ordinances and regulations are
available and generally applicable. The rangeland management specialist frequently makes
adjustments in the program because of the prevalent range conditions affecting a land unit
The incumbent must develop an economically feasible alternative when there is no directly
applicable guidance.

4. Complexity FLD 4-3 150 points

Rangeland planning assignments involve rural landowners and require the interpretation of
soil, water, and other environmental data to develop sound range management. The
rangeland management specialist considers rangeland management methods, measures and
techniques for improvement of range sites. Assignments typically are performed by applying
sound rangeland management methods which may be adapted by the rangeland management
specialist to local conditions.

5. Scope and Effect FLD 5-3 150 points

The purpose of the work is to advise and assist rural and community landowners in the
planning and application of conservation practices, giving special attention to the development
of rangeland management or conservation plans within their work area. The work
accomplished contributes to the completion of the plan of operations, effective rangeland
management systems, and efficient performance of other conservation planning and
application efforts.

6. Personal Contacts
7. Purpose of Contacts 2B 75 points

Personal contacts are in the employing agency, but outside the immediate office setting.
Contacts are with agency employees who are at different organizational levels. Contacts are
made with local organizations and community residents, singly and in groups, to provide and
obtain conservation information.
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Contacts are made with agency personnel to resolve complex technical and operational
problems. Contacts with individuals or groups are to advise and assist on the development of
soil and water conservation measures, plan, and coordinate the implementation of a range of
technical practices and recommend alternative conservation solutions. Those contacted have
interests compatible with the conservation effort, demonstrate a cooperative attitude, and are
playing a well-defined role.

8. Physical Demands FLD 8-2 20 points

The work requires regular and recurring physical exertion, prolonged walking on rough terrain,
crossing ditches and furrows, and/or climbing steep banks.

9. Work Environment FLD 9-2 20 points

Work is performed both outdoors and in an office. Outdoor work involves regular and recurring
exposure to moderate risks such as exposure to wind, adverse weather conditions, insects,
poisonous plants, or pesticides.

This position is determined to be nonexempt from the provisions of FLSA.
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