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Agenda 

 
ó Review Fiscal Year (FY) 2011 Accomplishments 
ó FY 2012 Preparation 
ó Review Recommendations 





FY 2011 Accomplishments 
ó 242 Applications Received (includes Wildlife Habitat 

Incentives Program–Lesser Prairie–Chicken Initiative  
[WHIP-LPCI]) 
ó 120 Contracts Approved (Includes WHIP-LPCI) 
ó $1,490,409.68 Total Obligations  
ó 23,882.8 Total Contracted Acres 





FY 2012 Preparation 
óState Conservationist is seeking 

recommendations for: 
óWildlife Priorities 
óRanking Criteria 
óRanking Worksheet 
óEligible Practice List 



Wildlife Priorities 
óThreatened and Endangered Species 

(T&E) 
óSpecies in Need of Conservation (SINC) 
óGrassland Birds 
óBobwhite Quail 
óRinged–Neck Pheasant 
óLesser Prairie–Chicken 
óGreater Prairie–Chicken 



Wildlife Priorities 
óNatural Communities 
óPrairies 
óWetlands 
óRiparian Areas 



Ranking Criteria 
ó Wildlife Habitat Development Plan (WHDP) meets 

requirements for species of statewide concern 
ó WHDP restores or enhances critical habitat for T & E 

species and/or SINC 
ó WHDP restores, enhances, or creates natural 

communities 
ó WHDP targets species of statewide concern, but 

does not meet the specific requirements for the 
habitat assessment 
ó WHDP addresses non–priority species 



FY 2011 Weightings 

•Efficiency 10 Percent 
 

•National  25 Percent 
 

•State  40 Percent 
 

•Local  25 Percent 



Ranking Criteria 



Eligible Practices List 



Eligible Practices List 





Ranking Worksheet 













Implemented Recommendations FY 2011
  

• WHDP meets requirements for species of statewide 
concern. 

• WHDP restores or enhances critical habitat for T&E 
and priority habitat for SINC. 

• WHDP restore, enhance, or create natural 
communities. 

• WHDP targets species of statewide concern but 
does not meet the specific requirements for the 
habitat assessment. 

• WHDP addresses non-priority species. 



FY 2012 Recommendations 
ó Kansas Department of Wildlife, Parks, and Tourism 

(KDWPT) has Quail focus areas identified in Wabaunsee, 
Osage, Lyon, Coffey, Neosho and Labette Counties and 
would like to see the ranking worksheet include priority 
points for WHIP Plan of Operations (WPO) with at least 
50 percent of the acres falling in these priority areas-  
ó Answer the following question related to KDWPT’s Quail 

Initiative: 
ó Does the WPO meet the minimum habitat requirements for 

northern bobwhite quail AND does at least 50 percent of the WPO 
acres fall within the Quail Focus areas in southeast Kansas? 



 FY 2012 Recommendations 
ó Stream bank and shoreline protection (580, also 

referred to as stream bank stabilization) should be 
removed from the eligible practices list 



  

Our Mission 
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