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INTRODUCTION

As a soil conservation technician assigned to the field office (FO), the incumbent provides
assistance to land users and the conservation district within an assigned area. The incumbent
provides technical support services and schedules the installation and application of
conservation practices. The work requires the review of cost-sharing requests under the
provisions of federal, state, and possibly local agricultural programs.

DUTIES

Integrates established conservation practices. Prepares basic conservation plans where local
practices serve as precedent for combining several conservation measures, and works with
soil conservationists on more complex plans. Modifies standard designs covering
conservation practices within established job approval authorities.

As conservation plans are written, contacts farmers and ranchers to develop a systematic
application schedule for practices included in the plan. Schedules own time for the necessary
on-site assistance required in the application of practices.

Determines priorities and scheduling of the application workload in the FO. Receives requests
for layout and establishment of practices and develops and carries out a schedule to apply
requested conservation practices.

Explains cost-share payment procedures to farmers, inspects proposed sites, determines need
and feasibility of conservation practices, advises on-site selections, performs layout work, and
supervises construction of practices for which the Natural Resources Conservation Service
(NRCS) has technical responsibility. Reviews proposed practices designed by others as
requested. Checks completed practices to determine that specifications are met. Completes
field sheets and recommends acceptability of completed practices to the supervisor for final
certification.

Establishes and/or carries out a follow-up schedule to check progress made in carrying out
conservation plans. Suggests best methods and time for installing additional practices,
recognizes when revision in plans are needed, and obtains data which expedites revision of
plans. Provides hands-on, technical training for producers, new employees, and others as
assigned by the district conservationist (DC).

Assists with public information activities. As appropriate, conducts practice demonstrations.
Discusses conservation practices on tours. Presents material on practice application and
specifications at community or contractor meetings. Writes news stories relative to the
application of conservation practices.

Performs other duties as assigned.
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Works within a team concept to develop and implement ways to improve the efficiency,
effectiveness, and quality of the products and/or services provided to internal and external
customers.

Performs duties in a manner supportive of a safe and healthy work environment, and exercises
safety precautions when exposed to dangerous objects, chemicals, extreme temperatures, etc.

Performs duties in a manner which actively supports civil rights policies regarding personnel
rules and regulations and delivery of NRCS programs and services without regard to race,
color, national origin, religion, sex, age, marital status, or mental or physical handicap.

CONDITION OF EMPLOYMENT

Operates a motor vehicle incident to the above duties. Must possess and maintain a valid
state motor vehicle operator’s license for the type of vehicle(s) operated.

EVALUATION FACTORS

1. Knowledge Required by the Position, FLD 1-5, 750 points

The position requires a practical knowledge of complex natural resources conservation
methods, techniques, and measures applicable to the area. The incumbent applies knowledge
in order to install and maintain conservation practices.

Knowledge of agricultural and other land operations use is required in order to acquire
planning data to implement conservation techniques. Skill is required to interpret acquired
data and develop basic conservation plans through application of precedent-controlling criteria.

The incumbent must be knowledgeable of written and oral communication techniques in order
to address groups interested in conservation techniques during farm tours, practice
demonstrations, and in meetings. This knowledge is also applied in the preparation of
conservation articles for publication in local newspapers.

Knowledge of federal, state, and applicable, local cost-share natural resources conservation
programs sufficient to advise landowners on eligibility prerequisites and conditions that must
be satisfied to qualify for program acceptance and payments.

Knowledge and skill sufficient to conduct engineering surveys and to design mechanical
practices to be utilized in conservation planning.

2. Supervisory Controls, FLD 2-3, 275 points

The incumbent is under the supervision of the DC. The supervisor sets operational work
priorities and expected completion dates. The incumbent uses initiative and self-motivation to
carry out the work resolving technical and operational difficulties according to accepted
practices. For new assignments involving duties where criteria and procedures are
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unclear, the incumbent is provided assistance by the supervisor and area staff specialists.
Completed work is reviewed for accuracy.

3. Guidelines, FLD 3-2, 125 points

NRCS procedures cover assigned work and include the FO plan of operations, engineering
handbook, technical standards, specifications and supplements, cost-sharing program
requirements, soil survey data, and textbooks on natural resources conservation.
Administrative activities are covered by the General Manual.

The performance of field work requires some judgment given the environmental conditions of
the agricultural or community land unit under consideration. The incumbent identifies
appropriate conservation measures from among available alternatives. Where procedural
guidance is insufficient, referral is made to the appropriate specialist or supervisor.

4. Complexity, FLD 4-3, 150 points

The incumbent advises landowners, operators, and contractors on the application and
maintenance of conservation practices. The incumbent assesses the nature and severity of
conservation problems and evaluates a variety of elements such as the cost of practice
installation, soil conditions, topography, cropping practices, relationship to adjoining land units,
and the feasibility of a wide range of equipment operations. The incumbent develops a
complete conservation plan, or revises a current plan, and recommends the installation or
modification of established conservation practices for agricultural enterprises.

5. Scope and Effect, FLD 5-3, 150 points

The work involves consideration of a wide range of conventional conservation practices for a
variety of rural and/or urban land units, combining measures when needed and integrating
them into a Resource Management System (RMS). The completed work results in the
development and implementation of a RMS to agricultural operations and/or land units with
complex physical conditions.

6. Personal Contacts, Level 2-b, 75 points
7. Purpose of Contacts

Personal contact is made with landowners and operators, contractors, community residents,
and local public officials to provide and/or obtain conservation information. Typical NRCS
contacts are with professional and technical personnel at both the area and state office levels.
There is also contact with employees of other agricultural related state and federal agencies.

Contacts are to resolve technical and operational questions and provide advice regarding
conservation practices and issues. Usually, the incumbent recommends installation,
modification and maintenance of conservation practices, describing the advantages, and
disadvantages of specific practices in terms of preventing erosion and conservation problems.
Information regarding various cost-share practices is also provided. Contacts also are made
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with private contractors to coordinate site work efforts. Most individuals contacted
demonstrate a cooperative attitude.

8. Physical Demands, FLD 8-2, 20 points

The work requires regular and recurring prolonged walking over field terrain, and bending,
lifting, and stretching when utilizing survey instruments and equipment.

9. Work Environment, FLD 9-2, 20 points

The work involves regular and recurring exposure to agricultural and construction type
equipment while in operation. There may be exposure to heat, snow, and ice, as well as
herbicide and chemical spray operations, which require safety precautions.

This position is nonexempt from the provisions of FLSA.
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