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INTRODUCTION

This is an advanced developmental position which progresses to the target level,
GS-0454-09. The incumbent performs assignments intended to broaden the
incumbent’s professional knowledge and experience in range management
conservation systems. The incumbent performs work associated with, or which is part
of broader assignments that are the responsibility of others. In addition to advanced
assignments similar to those at the GS-05 level, work at this level includes community
relations, units of government, and informational work. The incumbent may be non-
competitively promoted to a GS-0454-09 upon: 1) demonstrating the capacity to
perform satisfactorily at that level; 2) meeting all legal and regulatory requirements; and
3) receiving the supervisor's recommendation.

DUTIES AND RESPONSIBILITIES

Assists farmers and ranchers in conducting resource inventories, obtaining planning
information, identifying conservation opportunities, and developing conservation plans
consistent with the needs of the land and the objectives of the operator.

Studies trends in rangeland conditions, makes productivity determinations, evaluates
amounts and patterns of grazing use, and assists landowners in keeping their grazing
management plans in balance with forage resources.

Contacts cooperators to follow-up on the status of rangeland management plan
progress and encourages landowners to apply the agreed-upon conservation
measures.

Observes and learns techniques and methods utilized by specialists in other disciplines
to analyze and solve problems and to attain an interdisciplinary approach to natural
resource use.

Develops a working knowledge of policies, procedures, and techniques applicable to all
land uses and major conservation activities within area to which assigned.

As directed, attends meetings of various rural and urban groups to explain programs,
program measures, and to develop competence and confidence in working with people.

Participates in all appropriate administrative activities of the office, including preparation
of news releases on rangeland management topics of local interest.

Performs other duties as assigned.
Works within a team concept to develop and implement ways to improve the efficiency,

effectiveness, and quality of the products and/or services provided to internal and
external customers.
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Performs duties in a manner supportive of a safe and healthy work environment, and
exercises safety precautions when exposed to dangerous objects, chemicals, extreme
temperatures, etc.

Performs duties in a manner which actively supports civil rights policies regarding
personnel rules and regulations and delivery of Natural Resources Conservation
Service (NRCS) programs and services without regard to race, color, national origin,
religion, sex, age, marital status, or mental or physical handicap.

CONDITION OF EMPLOYMENT

Operates a motor vehicle incident to the above duties. Must possess and maintain a
valid state motor vehicle operator’s license for the type of vehicle(s) operated.

EVALUATION FACTORS

1. Knowledge Required by the Position, FLD 1-6, 950 points

Professional knowledge of established methods and techniques of rangeland
management that enables the incumbent to perform recurring assignments of moderate
difficulty.

General knowledge and understanding of NRCS, state, and/or Tribal policies and
procedures and applicable state and federal statutes and legislation sufficient to
administer established rangeland resource programs as required.

Knowledge and understanding of related disciplines such as wildlife biology, soil
science, hydrology, forestry, and plant taxonomy sufficient to prepare, implement,
and/or evaluate segments of land use plans under multiple-use, sustained yield
concepts.

Knowledge of contracting procedures and skill in oversight requirements sufficient to
assist in the administration of contacts, cooperative agreements, and/or leases or
permits related to rangeland resource activities.

Knowledge and ability sufficient to work cooperatively and effectively with the public and
various agencies and institutions whose mission is related to rangeland management
and conservation.

2. Supervisory Controls, FLD 2-2, 125 points

The supervisor gives the rangeland management specialist (RMS) work assignments or
responsibilities and specifies limitations, quality and quantities expected, deadlines, and
priority of work efforts. The RMS initiates efforts to perform routine duties on the

simpler, less complex operating units with only general supervision. Completed work is
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checked periodically while in progress and at completion. Authority to make significant
commitments is limited.

3. Guidelines, FLD 3-2, 125 points

Guidelines include technical guidelines, handbooks, and research reports. Professional
judgment is required in interpreting and applying them and in determining rangeland
sampling locations, identifying key vegetation species, etc.

4. Complexity, FLD 4-2, 75 points

Work consists of various duties involving different and unrelated processes and
methods. Assignments usually consist of analyzing a given rangeland resource to
determine its current condition; drafting conventional management plans; determining
compliance or noncompliance with terms and conditions in grazing permits or leases;
and providing well-documented advice to landowners or Tribal officials on specific
rangeland issues.

Assignments typically are performed by applying sound rangeland management
methods and techniques which may be adapted by the specialist to local conditions.
Decisions regarding what needs to be done depend on various choices that require the
specialist to choose from many alternatives.

5. Scope and Effect, FLD 5-2, 75 points

The works consists of assignments designed to provide advanced experience and
prepare the individual for more responsible duties. Increased activity in rangeland
management and soil and water conservation will result from the operation of this
position. Work efforts contribute to the efficient performance of conservation planning
and rangeland management efforts by higher grade conservationists and specialists.

6. Personal Contacts
7. Purpose of Contacts, Level 2A, 45 points

The incumbent has personal contacts with other NRCS employees, ranchers, other
landowners and operators, and local groups and organizations.

The primary purpose for these contacts is for developmental purposes and to give and
receive conservation information.

8. Physical Demands, FLD 8-2, 20 points

The work requires regular and recurring physical exertion related to conservation work,
such as standing for long periods and/or walking on rough, uneven, or rocky terrain.
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9. Work Environment, FLD 9-2, 20 points

Work is performed both outdoors and in an office. Outdoor work involves regular and
recurring exposure to moderate risks such as exposure to wind, adverse weather
conditions, insects, poisonous plants, or pesticides.

This position is determined to be nonexempt from the provisions of FLSA.
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