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INTRODUCTION

This position is an entry-level developmental position which progresses to GS-0454-07
and then to the target level GS-0454-09. The incumbent performs duties which are
designed to provide experience and training in range management and soil and water
conservation management systems. Assignments are tailored to orient employees to
the application of academic knowledge in accordance with agency policies and
procedures for resource management planning. The incumbent may be non-
competitively promoted to GS-0454-07 upon: 1) demonstrating the capacity to perform
satisfactorily at that level; 2) meeting all legal and regulatory requirements; and 3)
receiving the supervisor’'s recommendation.

DUTIES

Makes plant identifications and evaluations; determines plant community
characteristics, basic soil-plant relationships, response of plants to grazing use, and
productivity of grazing lands.

Develops resource inventories, including the identification of range sites, range
condition, range trends, forage production, wildlife habitat, and watershed qualities and
other resources, as a step in developing conservation plans; assists landowners in
preparing conservation plans.

Assists landowners in development of practical grazing management plans, including
planned grazing systems, initial stocking rates, and utilization standards; plans fencing,
water development, seeding, brush management and other needed supplemental
grazing land treatment; evaluates management and treatment alternatives on a cost-
benefit basis.

Advises farmers and ranchers on the application and maintenance of conservation
practices.

Receives field experience in all phases of the soil and water conservation program and
the relationship of range conservation to cropland, woodland, pastureland, and wildlife,
with emphasis on the interdisciplinary approach to resource use.

Performs other related duties as assigned.

Works within a team concept to develop and implement ways to improve the efficiency,
effectiveness, and quality of the products and/or services provided to internal and
external customers.

Performs duties in a manner supportive of a safe and healthy work environment, and
exercises safety precautions when exposed to dangerous objects, chemicals, extreme
temperatures, etc.
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Performs duties in a manner which actively supports civil rights policies regarding
personnel rules and regulations and delivery of Natural Resources Conservation
Service (NRCS) programs and services without regard to race, color, national origin,
religion, sex, age, marital status, or mental or physical handicap.

CONDITION OF EMPLOYMENT

Operates a motor vehicle incident to the above duties. Must possess and maintain a
valid state motor vehicle operator’s license for the type of vehicle(s) operated.

EVALUATION FACTORS

1. Knowledge Required by the Position, Level 1-5, 750 points

Knowledge of and skill in applying basic concepts, principles, and methodologies of the
rangeland management profession in order to apply academic knowledge and
on-the-job training to developmental assignments in the use and management of
grazing lands.

2. Supervisory Controls, Level 2-1, 25 points

Specific assignments are made by the supervisor or higher graded conservationists who
maintain close control and guidance over the work performed. Clear, specific, and
complete instructions accompany tasks selected for developmental purposes. Work is
checked during progress and upon completion.

3. Guidelines, Level 3-1, 25 points

Guidelines include technical guides, handbooks, technical bulletins, plant identification
manuals, and policy statements. Guidelines prescribe established procedures and
techniques and provide clear precedents. Some judgment is required when standard
procedures are not applicable, or when several alternative recommendations are
available. Any exceptions and/or problems are referred to the supervisor.

4. Complexity, Level 4-2, 75 points

Work involves determining the current condition of rangeland resources and recognizing
non-compliance issues. Incumbent chooses from among many conventional rangeland
survey methods, the method appropriate for the task to be performed. Incumbent
reports rangeland conditions and non-compliance issues using established reporting
procedures.

5. Scope and Effect, Level 5-1, 25 points

The duties consist of specific, routine assignments designed to provide the employee
with experience to supplement previous professional academic studies and are
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designed to lead to more complex professional assignments. The effect of the work is
to facilitate the efforts of others within the immediate organizational unit.

6. Personal Contacts
7. Purpose of Contacts, Level 2/A, 45 points

The personal contacts are generally with soil conservation technicians and other soil
conservationists in the immediate office, higher level specialists from the area and state
office, and with farmers and ranchers in a structured setting.

Contacts are for the purpose of obtaining and exchanging factual information needed to
complete assignments and to receive training.

8. Physical Demands, Level 8-2, 20 points

The work requires regular and recurring physical exertion related to conservation work
requiring walking on rough terrain, jumping ditches and furrows, or climbing steep
banks.

9. Work Environment, Level 9-2, 20 points

The work involves regular and recurrent exposure to moderate risks and discomforts,
such as agricultural equipment or earthmoving operations, adverse weather conditions,
and unimproved roads in rural or isolated areas.

This position is determined to be nonexempt from the provisions of the FLSA.
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