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INTRODUCTION

This is an advanced developmental position. Assignments in soil survey and related activities
are limited in difficulty and are selected to provide a range of working experience to develop
proficiency.

DUTIES

Identifies, classifies, and surveys soils on the basis of field examination and determination of
their characteristics. Surveying includes the delineation on aerial photographs of areas of soils
in accordance with the descriptive legend for the soil survey area.

Takes field notes on soil series and mapping unit descriptions.

Prepares drafts of soil series and mapping unit descriptions.

Gathers supporting information for soil survey, e.g., soil samples, land use and crop data, and
estimates of acreages of mapping units.

Performs other duties as assigned.
Works within a team concept to develop and implement ways to improve the efficiency,
effectiveness, and quality of the products and/or services provided to internal and external

customers.

Performs duties in a manner supportive of a safe and healthy work environment, and exercises
safety precautions when exposed to dangerous objects, chemicals, extreme temperatures, etc.

Performs duties in a manner which actively supports civil rights policies regarding personnel
rules and regulations and delivery of NRCS programs and services without regard to race,
color, national origin, religion, sex, age, marital status, or mental or physical handicap.

To perform the above duties, the incumbent must serve as an incidental motor vehicle
operator. This may require the operation of a motor vehicle on both public and private roads
during daylight hours and occasionally after dark. A valid state driver's license is required.
EVALUATION FACTORS

1. Knowledge Required by the Job

Basic knowledge of soil science including soil classification
and closely related sciences;

basic knowledge of soil survey operations;

working knowledge of soil survey procedures;

ability to prepare technical descriptions of individual pedons
and of mapping units;

ability to compare, differentiate, and select from among
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a number of alternatives;

ability to recognize photographic patterns and to relate
these to the significant features of soils that influence
their use and management; and

ability to ink soil boundaries and letter soil symbols in a
neat and legible manner.

2. Supervisory Control

Work assignments are of a specific nature and closely reviewed while in progress. Instructions
and technical guidance are provided by the supervisor or trainer.

3. Guidelines

Guidelines are available. Judgment is required in identifying, classifying, and delineating soils
on aerial photographs and other phases of soil survey work.

4. Complexity

The work involves soil surveying and writing soil descriptions in soil survey areas where guides
are well established.

5. Scope and Effect

The purpose of this developmental assignment is to provide the incumbent with advanced
progressive experience through specific limited tasks that are designed to prepare the
individual for more responsible duties.

Completed work supports the efforts and activities of the office to which assigned.

6. Personal Contacts

Contacts are with Service personnel, individual landowners and operators, and occasionally
with the general public.

7. Purpose of Contacts

For developmental purposes; to receive information and guidance and to present soils data.

8. Physical Demands

The job requires traversing all types of terrain on foot, climbing fences, and the operation of
hand and power tools to examine soils in place and to take soil samples. Much physical effort
is required.
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9. Work Environment

Conditions involve all types of topography, weather and related outdoor features and normal
indoor work.

This position is determined to be nonexempt from the provisions of FLSA.
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