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INTRODUCTION

The incumbent serves as planning team leader on the State Office Water Resources staff.
The position provides planning coordination and leadership on a wide variety of planning
activities including, PL-566 watershed planning, watershed rehabilitation planning,
(PL-106-472), and program neutral area-wide planning (CO-01). The incumbent directs and
coordinates the activities of a diverse interdisciplinary planning team which may include
engineering, economics, agronomy, biology, forestry, water quality, and other technical
specialties.

DUTIES

Coordinates the work of Natural Resources Conservation Services (NRCS) staff and
representatives of partner agencies and groups in watershed and program neutral planning
activities. The incumbent provides direct planning assistance to project sponsors; directs data
collection; organizes and conducts public meetings; coordinates environmental, economic,
engineering, and cultural resource analyses; develops alternatives; and guides overall report
preparation using established policy and procedures.

Conducts preliminary studies and prepares preliminary investigation reports for watershed and
program neutral planning. Provides planning assistance to sponsors under the Emergency
Watershed Protection program.

Ensures that statutory requirements such as those established in the National Environmental
Policy Act (NEPA) of 1969, and Executive Orders related to watershed and program neutral
planning, are complied with during the planning process.

Collaborates with other federal, state, and local government staff to collect, assemble,
summarize, and analyze planning data relating to approved planning projects. Participates in
interdisciplinary planning teams for the formation and analysis of plans.

Gathers appropriate planning data and coordinates with watershed sponsors and other
government agencies to develop supplements to existing watershed plans.

Provides training to field, area, and state staff on the watershed program and the watershed
planning process. Participates in quality assurance reviews to evaluate implementation of
water resource policy at the field office level. Reviews policy and procedure relating to water
resource activities, and recommends changes as appropriate.

Develops and/or assists the Public Affairs Staff in the development of news releases outlining
the benefits of various water resource related projects.

Performs other duties as assigned.
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Works within a team concept to develop and implement ways to improve the efficiency,
effectiveness, and quality of products and/or services provided to internal and external
customers.

Performs duties in a manner supportive of a safe and healthy work environment, and exercises
safety precautions when exposed to dangerous objects, chemicals, extreme temperature, etc.

Performs duties in a manner which actively supports civil rights policies regarding personnel
rules and regulations and delivery of NRCS programs and services without regard to race,
color, national origin, religion, sex, age, marital status, or mental or physical handicap.

To perform the above duties, the incumbent must serve as an incidental motor vehicle
operator. This may require the operation of a motor vehicle on both public and private roads
during daylight hours and occasionally after dark. A valid state driver’s license is required.
EVALUATION FACTORS

1. Knowledge Required Level 1-7 1250 points

Professional knowledge of a broad range of soil and water conservation principles and
techniques and skill sufficient to analyze complex natural resource factors and interpret related
social and economic conditions, and devise and implement cohesive, comprehensive,
integrated resource development projects.

Knowledge of related physical and biological sciences including soils and plant science,
hydrology, forestry, range conservation, and applicable elements of engineering sufficient to:
(1) recommend optimum and alternative natural resource development strategies; (2) design
and conduct feasibility studies for multipurpose conservation projects; and (3) formulate
difficult major resource conservation cost-sharing proposals.

Knowledge of natural resources planning principles, policies, and procedures in order to
provide technical leadership for all phases of watershed and program neutral area-wide
planning.

Knowledge related to the development of resource management plans on a watershed or
area-wide basis under such programs as the PL-566 Small Watershed Program, Watershed
Rehabilitation Program, CO-01, EPA-319, RC&D, and others.

Ability to work with others to effectively motivate, schedule, and coordinate a diverse planning
team, sponsors, and other agencies and units of government in the planning process.

Ability to communicate effectively in writing in order to prepare comprehensive watershed and
area wide plans and reports, environmental impacts statements, plan supplements, letters, and
policy recommendations.
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Ability to communicate effectively orally in order to conduct public meetings to explain the
watershed planning process, communicate policy and procedure, provide training, and obtain
public input.

2. Supervisory Controls Level 2-4 450 points

The incumbent is under the general supervision of the Assistant State Conservationist for
Water Resources (ASTC). He/she independently designs the approach to be applied to each
project, developing specific criteria to assess and control work flow. During the course of the
work, advises the ASTC of conservation planning progress and of potential controversies
especially those involving significant groups of organized landowners and/or area development
Sponsors.

Completed work is reviewed by the ASTC and periodically by higher level agency teams for
effectiveness in meeting formal state and local objectives and compatibility with criteria set by
partner agencies and organizations.

3. Guidelines Level 3-4 450 points

Guidelines are available in the form of NRCS memoranda and technical standards ad guides.
His/her work is subject to spot-check reviews. Available criteria are often inadequate for
resolving contested, difficult questions as guidelines applicable to different aspects of a project
may contradict other project guidelines. The incumbent must use initiative and experienced
judgment gained through work related problem solving operations to select the appropriate
guidelines to use.

4. Complexity Level 4-4 225 points

The incumbent works with a diversified group of landowners including state and county
governments, townships and private organizations. He/she assesses environment conditions
and recommended development plans which are characterized by a number of complications
such as insufficient financial basis, conflicting viewpoints among sponsors, incompatible land
treatment measures, unusual soil conditions, varied area land ownership, inadequate ground-
water data, zoning impediments, and incomplete guidelines for pollution control measures.

The incumbent independently evaluates project objectives, analyzes comprehensive physical,
social, and economic data and determines appropriate criteria, standards, and techniques for
multi-million dollar projects.
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5. Scope and Effect Level 5-4 225 points

The purpose of the work is to develop and interpret watershed planning criteria applicable to:
(1) complex watershed projects involving numerous community and state government
representatives with divergent and frequently opposing conservation interests as well as
landowners' objectives (e.g., agricultural, residential, commercial, industrial, or recreational
use). Each project affects a large geographic zone and contributes to the efficient operation of
other government agencies.

6. Personal Contacts Level 6-3 60 points

The incumbent leads a diverse professional planning team. Other contacts are with private
sponsors, other agencies, and units of state and local government in the planning process.

7. Purpose of Contacts Level 7-3 120 points

The purpose of the contacts is to persuade, influence and encourage unconvinced, indecisive
individuals and organizations to agree upon comprehensive watershed and broad area plans
and reports, environmental impacts statements, and policy recommendations. The incumbent
must use tact and diplomacy to achieve a working consensus among parties who have
dissimilar and opposing opinions. Recommendations on sensitive issues have impact on
state-wide conservation programs requiring decades to fully implement.

8. Physical Demands Level 8-1 5 points

The work is sedentary in nature and is usually performed at a desk. Travel away from the
office is usually as the driver of a government owned passenger vehicle.

9. Work Environment Level 9-1 5 points

The work is usually performed in an office environment requiring common sense precautions
typical of this setting.

This position is determined to be exempt from the provisions of FLSA.
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