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INTRODUCTION

This is a developmental position designed to prepare the incumbent to assume the full scope of the
target position, Soil Conservationist, GS-0457-11 (attached). The position serves as the district
conservationist (DC) responsible for carrying out the Conservation Technical Assistance Program
(CTA) and the farm bill programs. Assists the conservation district in carrying out their natural
resources conservation program. The position is responsible for other Natural Resources Conservation
Service (NRCS) programs in the designated area of responsibility.

Incumbent will perform developmental assignments under supervision closer than normal until
proficiency is demonstrated. Incumbent may be non-competitively promoted to the target position
upon: 1) demonstrating the capacity to perform the full range of duties at the target level satisfactorily;
2) meeting all legal and regulatory requirements; 3) certification by management that the target position
still exists; and 4) recommendation by the supervisor.

CONDITION OF EMPLOYMENT

Operates a motor vehicle incident to the above duties. Must possess and maintain a valid state motor
vehicle operator’s license as well as any required government motor vehicle operator’'s permit for the
type of vehicle(s) operated.

EVALUATION FACTORS

The following factors of the target job description are modified:

1. Knowledge Required by the Position, Level 1-6, 950 points

Professional knowledge of the concepts, principles, methods, and techniques of natural resources
conservation and ability to develop resource conservation plans employing conventional and
established criteria and techniques.

2. Supervisory Controls, Level 2-3, 275 points

Incumbent receives regular supervision from the assistant state conservationist for field operations
(ASTC-FO). The ASTC-FO approves a plan of local operation and provides resources to achieve
operational objectives. The supervisor makes assignments by describing and classifying the objectives
to be achieved, priority levels and deadlines.

Incumbent plans and directs the field office (FO) effort in developing and carrying out a variety of land
treatment measures and water management practices. The employee independently plans and carries
out assignments in conformance with accepted policies and practices and interprets agency criteria in
light of established objectives. Technical guidance is received from specialists on the area and state
staffs.

The supervisor provides assistance on controversial or unusual situations that do not have clear
precedents. Completed assignments are reviewed for technical soundness, consistency with agency
requirements, and conformity with conservation goals.
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4. Complexity, Level 4-3, 150 points

Assignments include developing a variety of conservation plans involving rural and urban land uses,
which require interpretation of soil, water, and environmental data to develop sound land use. Different
conservation measures are applied to varied types of land units to obtain desired objectives.

Conservation plans may involve land used for agricultural, recreational, commercial, residential or
community purposes.

Assignments are performed by applying sound natural resources conservation methods and techniques
adapted to local conditions.

This position is determined to be exempt from the provisions of the FLSA.
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