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Natural Resources Conservation Service

Conservation Plan Review Worksheet

* Indicates that this is a REQUIRED component for ALL plans. Other items should be included as necessary to document development of the conservation plan.

Conservation Planner:



Date:
Conservation Plan/Client Name:


Tract/Field:
Part One


· Business/Client Information – 1026a, Cons. 6 Notes header.


· Landowner Release Form(s) (Wetland 038, Etc.) - 
· Correspondence – letters, e-mails
· Agreements/Contract Documents - 
· Other - 
Part Two


· Assistance Notes (Technical, Objectives, Concerns, Opportunities, Decisions/Alternatives, Etc.) – Cons.6 notes or equivalent
· Status Reviews – HEL compliance, contract
· Other - 
Part Three


Resource Assessment by Land Use:
· HEL and Wetland Inventory/Determination – wetland inventory maps, CPA 26, 27
· Environmental Evaluation/Inventory (CPA-52)* -  

· Conservation plan map and legend (NPPH 600.31)* -  

· Soil map and legend* - 
· Soil Reports – as needed to provide information to the client.
· Request for Cultural Resources Review/T&E Threaten and Endangered Species List *- 
· Draft biological evaluation or assessment in response to presence of a T&E species – as needed. 
· Wildlife Habitat Inventory (crop/hay/pasture/forest/range) conduct inventory for entire planning unit using major land type – general overview of species present and opportunities for habitat management.
Headquarters


· CNMP General Site Assessment (Animal Feeding Operations)* - basic resource assessment, does not have to the requirements for a CNMP but should document all significant resource concerns. 
· Well Location/Protection and Well Water Assessment* - 
· Storm water Management Assessment – document surface water drainage patterns and clean water management practices.
Crop


· Cropland Conservation Planning Inventory Worksheet – CPA-15, Agronomy Handbook Field Sheets, field notes and inventory maps with field notes.
· RUSLE2 – Soil Condition Index* - RUSLE2 printouts.
· Inventory of Ephemeral and Gully Erosion* - field notes, inventory maps.
· WEQ – required where wind erosion is an identified resource concern.
· Windows Pesticide Screening Tool (WIN-PST)* - minimum requirement is documentation of herbicides and pesticides used and risk assessment using Appendix 3 WI Cons. Plan Tech Note 2 Pest Management.
· Nutrient Management Plan/Phosphorous Index* - resource assessment must document current level of nutrient management and assess risk level. A 590 plan is not required.
· Surface Water Feature Risk Assessment (where manure will be land applied) – GIS or hand drawn map to identify areas where manure should not be applied.
· Irrigation Worksheets (Irrigated Cropland) – required where irrigation water management has been identified as a resource concern.
· Other - 
Forest

· Composition and Condition of Canopy and Under story* - species, relative stocking, relative health
· Erosion Assessment of Site* (Qualitative) – gully, streambank, relative risk of heavy use including timber harvest, grazing, recreational use.  
· Presence of Invasive Species* - document presence, location, degree of infestation, impact on native, desirable species.
· Evidence of disease, insect or browse damage* - type, location and degree of damage.  
Pasture
· Herd Inventory* - livestock types, numbers.
· Pasture Inventory Worksheet and Pasture Maps* - forage types, paddock acreage, location of fences, watering facilities, lanes.
· Livestock/Forage Balance Worksheet *- general analysis of forage production vs. need and summary of any supplemental feeding this is done (location, timing, # of days).
· Initial Stocking Rates/Benchmark Grazing Description* - stocking rates per acre  and documentation of current grazing management system.
· Grazing Plan with Schedule of Operations for Planned Practices and Plan Map – include where available.
· Nutrient Management Plan/Phosphorous Index when organic nutrients are applied - include where available.
· Surface Water Feature Risk Assessment (where manure will be land applied) - include where available.
Hay (If Grazed Include Pasture Items)
· Summary of forage types, acreage and management including typical harvest schedule* - narrative, forage worksheets etc.
· RUSLE2 – Soil Condition Index *(if cover is renovated on a reoccurring basis) – RUSLE2 printouts.
· Pasture Inventory Worksheet (if rotationally grazed) - 
· Nutrient Management Plan/Phosphorous Index (when organic nutrients are applied) - include where available.
· Surface Water Feature Risk Assessment (where manure will be land applied) - include where available.
· Other - 
Wildlife/ Natural Area
· Summary of cover by management area*-  aerial or digital site photo’s, narrative, 
·  Species known to utilize cover *- narrative.
· Summary of producers goals for the site* - narrative.
Part Four
Record of Cooperator Decisions
· Conservation Plan of Operation (Toolkit)* - Toolkit or equivalent for non-NRCS planners. 
· Planner Certification & Signature - 
· Alternatives development/evaluation/decisions documented* - narrative, RMS Guidesheet Section 3 e-FOTG.
· RMS guidesheet completed for selected alternatives* - e-FOTG Section 3.
· Other - 
Part Five
Engineering 
· Preliminary Design and Cost Estimates for Selected Conservation Practices – include when engineering practices were offered as an alternative.
· Practice Final Designs/Drawings - where practices have been designed and/or installed.
· Practice Specifications - where practices have been designed and/or installed.
· Operation and Maintenance Agreements - where practices have been designed and/or installed.
· Other - 
· Job Approval Authority (JAA) For Planned Practices (include when planner provided recommendations without support from engineering staff).
· Current, Sufficient JAA 
No JAA, Reviewed/Approved by Other(s) 

· Not Current, Insufficient JAA 
Part Six


· As-Built Practice Designs & Drawings - where practices have been installed.
· Monitoring/Evaluation Data  - include where available.
NOTES: 

AN EQUAL OPPORTUNITY PROVIDER AND EMPLOYER
