South Daketa - Civil Rights Self Assessment Plan
Fiscal Year 2011

GOAL 1 Commitment of Agency Leadership/Strategic Plan Integration: Incorporate the Department of Agriculture (USDA) Civil Rights (CR) policy and
other relative requirements through the Agency/staff office operations to ensure that customers and employees are treated in accordance with anti-
discrimination laws and regulations.

PERFORMANCE 1.1 Leadership: Hold managers, supervisors, and other employees accountable for ensuring that USDA’s customers and employees are
OBJECTIVE treated in accordance with USDA Civil Rights policy and applicable legal requirements.

INDICATOR 1.1.1 Inclusion in Strategic Plan: Documented commitment to USDA’s CR goals and obligations in the Agency’s Strategic Plan. Agencies
must have incorporated the requirements of Departmental Regulation (DR) 4300-010, “Civil Rights Accountability Policy and
Procedures,” issued January 18, 2007. Additionally, agencies were required to notify all employees of the requirements of this policy,
and managers and supervisors were responsible and accountable for maintaining a CR program that accomplishes the strategic CR goals.
Agencies are required to submit portions of the Strategic Plan that reflect CR goals and to provide a succinct narrative rationale with
evidence as to how the Agency determined its self-assessed point value.

Action Item: 1.1.1.1  Ensure that Civil Rights issues are addressed in all agency annual plans. Responsibility: CRAC Date: 9/30/2011
Projected Outcome: Increased awareness by all employees of Civil Rights issues and to ensure that Civil Rights efforts are actively conducted.

Performance Data

Action Ttem: 1.1.1.2  Present an annual report of the prior year Civil Rights Reviews' analysis (Title VI Responsibility: CRAC Date: 9/30/2011
and VII) to the Management Steering Team. If any actions are needed they will be Oliteach
included in the Quality Assurance Plan.

Projected Outcome: Review SD processes, ensure that we are in compliance, note successes, and suggest corrective actions if appropriate.

Performance Data Presented information to the MST on 2/9/11.

Action Item: 1.1.1.3  Ensure that all employees' Performance Plans include Civil Rights performance Responsibility: HR Date: 9/30/2011
requirements. Ensure that all SEPMs and other CRAC members' Performance
Plans include specialized Civil Rights performance requirements.

Projected Outcome: Ensure that all employees are held accountable for Civil Rights program delivery.

Performance Data

Action Item: 1.1.1.4  Ensure that allegations of illegal discrimination are thoroughly investigated and Responsibility: HR Date: 9/30/2011
that corrective action is taken when warranted.

Projected Outcome: By demonstrating that there are consequences to committing acts of illegal discrimination such discrimination will be discouraged and eliminated.

Performance Data No allegations of discrimination were reported.

GOAL 2 Program Delivery: Proactive Management and Legal Compliance:
Ensured all customers equal opportunity to access programs, activities, and services delivered or funded by USDA.
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Action Item: 2.1.1.5  Assist with USDA Outreach activities identified in State Outreach Plan, especially Responsibility: CRAC Date: 9/30/2011
targeting groups identified in the 2008 Farm Bill. Outreach

Projected Outcome: Provide awareness of traditionally underserved groups in the 2008 Farm Bill.

Performance Data Rapid City FSO - Area Range Cons. Met with Pine Ridge Technical Team to inform them about NRCS programs available for American Indians. 12/16/2011 KB
Rapid City FSO-Area Range Cons. Met with a producer from Pine Ridge Reservation to discuss EQIP program. 12/20/2011 KB
CRAC developed outreach materials to target beginning farmers and ranchers. This will be distributed statewide. JB
Western Dakota Technical held a Sustainability Fair. NRCS Rapid City FSO had a booth focusing on soil biology, watershed and backyard conservation efforts. KB
White River FO participated in Environmental Fair held at South Elementary in Mission, SD for 4th and 5th graders in the Todd County School District and St. Francis
Indian School. Approximately 270 students. KB
Kennebec FO participated in Ag Lenders Workshop near Oacoma. Toured a few ranches and discussed cost share programs. KB
Rapid City FSO and FOQ, and Belle Fourche FO participated in Water Festival at the SD School of Mines & Technology for grade school children to learn about water and
natural resources. KB
Buffalo FO Newsletter sent to 590 households, which includes women and Am. Indian operators. KB
Pine Ridge TO attended Oglala Sioux Tribe Environmental Health Tech Team Meeting. KB
Rapid City FO aftended Spring Creek Watershed Advisory Group meeting - May and June. KB
Rapid City FO attended Pennington County Weed & Pest meeting. KB
White River FO / TO NRCS Staff (Lealand Schoon-DC, Mary Scott-Tribal Liaison and Dana Vaillancourt-Archeologist/State Tribal Liaison) met with representatives from
the Rosebud Sioux Tribe's President's Office and Tribal Historic Preservation Office (THPO) and BIA to discuss cultural resource surveys. KB
Hot Springs FO attend Custer SCD regular meeting. KB
Hot Springs FO attend Fall River SCD regular meeting. KB
Pine Ridge TO attended Oglala Sioux Tribe Conservation District Board Meeting. KB
Pine Ridge TO attended Oglala Sioux Tribe Land Committee Meeting. KB
Rosebud TO attend Rosebud Sioux Tribe Land & Natural Resources Committee Meeting to give Tribal Liaison Report. KB
Rosebud TO ttend April and May Rosebud Sioux Tribe Land & Natural Resources Committee Meeting to give Tribal Liaison Report. KB
Hot Springs, Belle Fourche, Kennebec, Wall, Sturgis, and Rapid City FO's presented NUTBAL Training for producers & NRCS personel working with CSP program. KB
Sturgis FO presented practice & program information to western SD Game, Fish, & Parks employees at regional employees' meeting. KB
White River FO presentation on proper tree selection, planting, and care to members of the Norris & Corn Creek Community (Rosebud Sioux Tribe) and at the Rosebud
Sioux Tribe's Wambi Wiconi Tipi (Juvenile Detention Center). KB
Sturgis FO Youth Range Camp - Provided range training to high school students throughout the state. KB
Hot Springs FO assist FSA office with ag livestock demonstration for Hot Springs Elelmentary School. Displayed live cow and calf, sheep, goats, chickens, pigs, rabbits,
horse, and kittens. KB
Sturgis FO presented South Dakota Ag in the classroom. Followed the course outline and provided about 60 minutes of information regarding beef production in the US.
The Cattle Kids book was read to them and provided a productive question and answer session. KB
Philip FO demonstrated the rainfall simulator to high school Ag students. NRCS careers were discussed. KB
Hot Springs FO spoke to two people 1 man (contractor) and 1 woman rancher on the Hispanic and Woman claim for compensation for claims against discrimanition in
FSA Ag Loan program. KB
White River FO and Rapid City FSO met with Rosebud Sioux Tribe Sicangu Wicoti Awanyakapi (Rosebud Housing Authority); Landowner (Bill Cox representing Cox
Cattle Company); and Wasteline Environmental Services with reference to the Sicangu Village and drainage problems associated with construction. KB

Setup and worked at booth for Expanding Your Horizons conference (formally Women in Science) 300 people attended, reported by A. Roman, entered by HH
Vlieger mailed 35 letter to Female producers in Beadle county describing TA & FA opportunities, enter by HH
Dakota Farm Show-Dakota Dome reported by Auch, entered by HH
Information meeting on NRCS programs with 2/7/11 25 attendees and 2/8/11 35 attendees, reported by Devine, entered by HH
Hand/Hyde County Rancher Workshop 35 attendies. Reported by M.McPherson, entered by HH
Hand/Hyde County Weed Management meeting with 40 attendees, reported by M. McPherson, entered by HH
Meeting presented on NT Farming Methods and Cover Crops had 125 attendees, reported by Vileger, entered by HH
H. Rients presented at a county weed meeting on NRCS programs while 25 audience member listened, entered by HH
S. Jordan presented program information to 30 people at SDSU’s Women in Agriculture Seminar, entered by HH
Set-up and operated booth at Missouri River Conservation Workshop, 50 attendees, reported by Walter, entered by HH
K. Baumberger was involved in the Hand County Farm and Home Show where 150 people attended. Reported by HH
191 women attended the 3rd annual Faulkton Women in Agriculture Day, NRCS and FSA programs were discussed. Reported by HH
Faulkton Women's Ag Day: 191 Women attended the event from throughout South Dakota. Conference attendees were shared information on NRCS programs, FSA
program issues Qutreach, the Hispanic and Women's Claim Process; FLP Program Overview; Estate Planning; Exercise breaks; Perennials on the Farm; and Eating
Smart on the Run. HH
40 NRCS employees from the West River Area attended the Second South Dakota Diversity Day in Wall SD. Employees enjoyed presentations on the History of
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Sisseton-Wahpeton Tribal Office held a community gardening educational meeting on 4/27/2011 was held on the grounds of the Sisseton Wahpeton College hosted by
Tribal Realty/Extension. General gardening information was presented along with demonstration of building a coid frame. Presentations on 3 Sisters Gardena and How
to grow 100 Ibs of potatoes in a 4 ft square area were conducted. Reported by DR

Sisseton-Wahpeton Tribal Office held its May meeting in the series of monthly meeting on 5/18/2011 with 19 participants. This was hosted by the SWO Extension in
which Aadland served as moderator on the topics of gardening, community gardening (district garden plots), and Farmers' Market. Karl Schmidt (Master
Gardener/Permaculturist) is featured speaker on organic gardening with topics being timely to season and producer's requested topic items. Aadland also gave a short
monthly update and pictures of his personal demonstration plot utilizing tree fabric as garden mulch. Reported by DR

Sisseton-Wahpeton Tribal Office where Aadland served as the moderator for the June meeting in the monthly series of garden/Permaculture meeting held at the Sisseton
Wahpeton College and now the SWO Extension is in conjunction with SWC in these presentations. Karl Schmidt was featured speaker on Integrated Pest Management
focusing on organic control and companion planting. Discussion was also held on weeds and what they indicate about your soil. Aadland gave his monthly update on his
gardening project using tree fabric for mulch and growing potatoes in straw. Reported by DR

BFSO Tiling Informational Meeting held for 70 tile contractors and producers with tiling machines. April 6 (Watertown) and April 7 (Sioux Falls). Curt Elke, Karen Cameron-
Howell, and Michelle Burke presented. Reported by DR

Elk Point FO completed a news article regarding Hispanic and Women Farmers/Ranchers Compensation for Claims of Discrimination was developed/distributed to all
area newspapers on 6/20/11. Reported by DR

Action Item: 2.1.1.6 Increase awareness of ways of working with customers with disabilities. Responsibility: DEPM Date: 9/30/2011

Projected Outcome: Maintain/improve awareness and knowledge of disability related issues.

Performance Data Hired a Disabled Veteran as a SCEP to begin in March, 2011.
Hot Springs FO - NRCS and FSA state admin and leasing personnel working with building landlord to address handicap accessibility issues. 3/31/2011 KB

6/15/11: Developed and delivered a ppt presentation at the Mitchell (Pierre Area) watershed NRCS employee meeting that covered NRCS responsibilities with reasonable
accommodations, civil rights non-discrimination statements on outreach posters and event announcements, contacts for reasonable accommodations, MEV

Action Item: 2.1.1.7  Distribute culturally significant information to SD employees, i.e. special Responsibility: SEPM Date: 9/30/2011
observance months.

Projected Outcome: Increase employees' awareness of and sensitivity to cultural and other special emphasis groups.

Performance Data 12/27/10: Sent out an e-mail state-wide with information on the Kwanzaa holiday. AB

2/9/11: Wrote article in celebration of Women's History Month for March SD E-news. Jessica Michalski and Denise Miller emailed brief biographies highlighting South
Dakota female employees and famous quotes by women state-wide. LS

3/31/11: Forwarded an article to the state from the Postal Service honoring Barbara Jordan. AB. Sent out statewide email on Cesar Chavez Day . MC

40 NRCS employees from the West River Area attended the Second South Dakota Diversity Day in Wall SD. Employees received a presentation titled Disability is
Natural. Oris it? Ten Commandments, from the Coalition of Citizens with Disabilities, Pierre, SD. HH

5/4/11: Sent out an e-mail statewide about the 50th anniversary of the "Freedom Riders". AB
4/21/11: Developed and delivered a short presentation at Diversity Day Training referencing traditions,art, holidays and awareness of social taboos. MEV
5/6/11: Prepared an updated SD County demographic data quick chart based on 2010 census data. Prepared Fast Fact for May enews & sent Fast Fact with live links to

all NRCS employees that included interactive maps of the 2010 census, stats showing SD becoming more diverse, link to printable API History Month winning poster,
updated SD county demographic data quick chart, & a list of historic federal laws that affected immigration and civil rights of people of API descent in America. MEV

Friday, July 29, 2011 Page 5 of 14
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Action Item: 2.1.1.12 Plan and prepare a annual Diversity Day if budget allows. Responsibility: CRAC Date: 9/30/2011

Projected Outcome:

Performance Data

This would be an opportunity for our employees to experience and explore the diverse backgrounds and traditions of SD's various cultures.
4/1/11 the second South Dakota Diversity Day is in final planning fazes and has been scheduled for April 21, 2011 in Wall SD.HH

40 NRCS employees from the West River Area attended the Second South Dakota Diversity Day in Wall SD. Employees enjoyed presentations on the History of
Deadwoods Chinatown, Disability is Natural and Kelly Stout NRCS employee; balancing serving his county as a National Guardsman and working for NRCS. Based on
attendees evolutions the event was a success. HH

INDICATOR 2.1.2

Increased Service Delivery Goals, Removed Barriers, and Increased Program Delivery: Created or enhanced program service delivery
by: (a) Taking affirmative steps to remove barriers to ensure EO to participation, (b) Increasing service delivery goals, and (¢) Increasing
diversity on program committees and boards. Agencies are required to provide evidence of how they met each of these requirements.
Agencies must provide a succinct written rationale with evidence as to how the Agency determined its self-assessed point value.

State Response: {Provide response of how state compiled with the following requirements.

(a) Do an internal review of the beginning farmer and rancher data to remove barriers for groups with low participation;
(b) Established goals to increase service delivery; and

(¢) Send out a reminder to DCs to provide appropriate information to CD boards/councils.

Action Item: 2.1.2.3  Develop a packet of information for the DC to provide every year to the CD Responsibility: CRAC Date: 9/30/2011

Projected Outcome:

Performance Data

board/council.

Action Item: 2.1.2.1 Continue with Team USDA efforts by having a booth at Dakota Fest on an annual Responsibility: Date: 9/30/2011

Projected Outcome:

Performance Data

basis.

Increase awareness of the programs and opportunities available.

Action Item: 2.1.2.2 Develop a poster to display in service centers providing the opportunities available Responsibility: Date: 9/30/2011

Projected Outcome:

Performance Data

for Beginning Farmer/Rancher and Socially Disadvantaged Farmer and Rancher.
To provide more outreach in promoting participation by these groups.

The poster and handout have been developed, upon final review they will be distributed.

Friday, July 29, 2011

Page 7 of 14



vIfo g 2dng 1107 ‘6T dnr Avpuag

{"1uswssserey 1o [estida yo 921y soe[dIom € PojowoI(S)

pue ‘soje1 uonedronied

M0] T SANOIT UT JUSWIAOCIAIIT S[qRINSBIW SJBUSUOWIP 01 00T A 03 L00T A Ul CONSY Aq Sonsne}s 9010p10m Jo uosLredwo))(4)
‘sdnoi3 [[e 10§ Juswio[dws [enbs smsus 0 Justussoxdur pajagie) 103 $9AL9[qO JO UOHBUILLISIO(E)

{AONSY Tenorred & JO SIOQUIS I0J

senunproddo juswiordus spadwut 03 pusy 10 Jrur] Aeur jey} sampaooid 1o ‘saonoeld ‘Aorjod suruIdlop 03 SasA[eue I9LLIRq PAIONpuo)(7)
“(santiqesp

pa3adre; Yim suosiad 10§ el YSIY-[BI9p3,] 10 (JID) 99I0] 10qe[ UBI[IAIO MO[dq “*a°T) sayer uojedioned MO Yiim PILIUSPL 3S0Y)

Jo uonu2)o1 puE JUSWOOURAPE JUSUBINLISAI 3a01dwt 03 QONSY Aq sdnoi3 jo uonedronred Mo SUIILISISP 0} DIOPHIOM JO JUSWSSIsSY(])
:8UIMO][0] S} PIASTYOR 1S Y} MOY 9qLIOSS(T} :asuodsay a1el1g

:Kouage oy ‘AJ[eoly10ads ¢ /.- JO [ Med Ul SaNIIqesTp pajasie) yim suosiad 10 sjuswarmbal

uonusjal pue ‘uorjoword ‘FuLIy Sy} puL ‘UB[J UOHOY SANBULILTY SUBISOA PI[qesi( B[ jusunmnioay Ayumiioddp [enbyg reropa

S} JO QANBIIUL JUSWHINIOAI 33 (ST /- ((QIN) SALOSI( JUSWSTRUBIA JO S9A193[q0 OFH ‘03 PAIWI] JOU Ing “SUIPN[oul S|00) SNOLIBA PIS[)
‘SISLLERY JO UOWBUNIIY PUB S0IOTIOM JO SISA[eUY ['T°€ MOLVIIANI

"sd401dws 01 Futuren YD) apaoid AALLDALIO

pue ,SISLLIEE S)eUIUI[H 0} SSANIS(QQ ueld OFH,, PISSAIppe Aouagde oy} jey) 2Insud o} sdojs sAneuLIye 00 , WeiSold OHH [PPOIN  T'€ AINVINIOIIA
"ODIOPIOM U} JO AJISISAID I} PAOUBYUS PULB UOYBUTUILIOSIP [NJAB[UN JO 93I] 90B[ANI0OM B POPIAOI]

:9ouer[duo)) (839 pue JuswoFeuey 9An0e0Id WRIoIJ Odd € TVOD

MH Pue gy SUOEPOLWOIOE 10} SIOBIUOD [Ruajod JO IS B }NO pepuey OS|e ‘SUOJEpOLLICOOE mu_>nm_a 0} 9|qisuodsal S| SOYN Usym
4O SOLIBUSDS JUBISHIP PajUSS3ld "SUOKEPOLUODOE B|qRUOSEaI UO (| 1/71/9) Bunaaw paysisiepn ausld ay) pue (1172 1/S) Bunssw peysisiepy Yied ayl 1e uonejussaid sAes)

"BALD PBJBYS SY] UO 2B SJUSWNOOop 9S8y} Yjog PajNquisip SEM SUOREpOWWOooe (enads Buipinoud Jo ajqedes sajuedwod
10 381 JojoeJUOD, B SoUBpING 8y} 0} uojippe u| "sBulasl paysiajem Je panquisip pue padojaasp SEM SJUSWSRIS 0T PUE ‘SUORBPOLILIOIE [219ads uo aoueping  BIB(J DUBULIOLIdJ

:emodnQ pajdaforg
"9MIS JUIoJoTeyS
a7 Uo uoyeWIONUI ST Jo Sunsod pue ‘s3uneowt paysIsjem ‘S[Iew-3 YSnomy
$92401dws [[e 0] WONBULIONIT ST} INGLSIP PUE SIUSUWIS)E]S SUOUBPOIIUIOOIR
e :Lqisuodsay [ewoads pue OgH dojeasp 0} isieroads smege ofqnd oy P JI0A, ST SWSIL UOHOY

{ suore31[qo 2531y} Surjeaw S[IYM (G UG M douerdwo)(F)

PUE !S301AI0S PUE SPIB AIBI[IXIE JO SUOISIA0Id 3Y) 0] SB UOTJBUNLASSIP UOT}eWIOUI pue ‘Sururel ‘AorjoJ(3)

‘saZenSue] SANEUIS)[E Ul UOHBULIOFUL UIB)qO O} MOY O} St YSI[Sus] PIIUI[ Y)Im S[ENPIAIPUL JOJ UOTIeULIOJuI paysiqnd pue paisoJ(p)
“JeULIO] SATJEUI)[E U Ul UOBULIOJUL UIBIqO O} MOY] O] Se SaUI[IqeSIP YIIM S[EeNPIAIPUI 10] uoreuLIoful paysijqnd pue paisod(o)
‘uoneurioyur Suryiy jurejdwos paysijqnd pue paysod(q)

{SJUSWYE)S UOLJBUTILIOSIPUOU djep-0)-dn paysijqnd pue pajsoJ(e)

‘sjuswIaIINba1 SUIMO[[0] 3} JO (B Yiim pafiduios aje)S oy MOy 9JeRSUOWS(} :9suodsay a1vlg

"80§ Uo1Yag yim ddueldwos pur Yewrsu] ay) Surpnjout ‘suonesrjqnd
pue sjusumoop sjeridoidde uo pajsod a1om syuswaINbal UOLBOLOU [[E Jey} 2Insus 0} sarorjod pue ‘suonemIar ‘smef YD) Y parduwo))

:SJUSWISIMbSY UOTEOGHON YHA 20URdWo) €17 YOLVOIANT



ActionTtem: 3.1.1.1  SEPM:s develop and implement annual Plans of Work. Responsibility: SEPM Date: 9/30/2011
Projected Outcome: Fulfill SEPM responsibilities and provide program direction.

Performance Data FWPAC is developing a survey to quantify the reasons behind the lack of applicants for advertised DC positions and come up with solutions for this issue. LS
Survey was distributed statewide in January 2010. About half of South Dakota's employees participated in the survey. LS

Full summary of the survey results was composed and sent to MST in May. Short summary was sent to all employees in June. LS

Action Item: 3.1.1.2 Complete video-multi-media recruitment project. Responsibility: Subcommittee  Date: 9/30/2011

Projected Outcome: Develop recruitment tool that is attractive to target audience.

Performance Data ©6/24/11 recruitment video is temporality on hold, the intern who was working on the project has returned to college. HH

Action Item: 3.1.1.3 Promote mentoring program and work with HR to provide career counseling to Responsibility: FWPM Date: 9/30/2011
employees.
Projected Outcome:

Performance Data Mentoring Committee is meeting and developing a mentoring program that will include training via net conferencing or aglLearn. LS Mentoring bulletin to recruit mentors
and proteges is ready to send out statewide. Waiting to see if net conferencing is a possibility logistically. Lynsee Planting is attending DISC facilitator fraining. Lynsee's
DISC training will be incorporated into mentor/protégé training. LS

HR hosted and mentored an HR intern from the University of South Dakota from May 16-June 30 for 240 hours. Kl

HR is working with a Tribal Scholars program applicant to begin working for NRCS this fall. Ki

HR is currently hosting a NHQ Business Management Leaders Program student as part of the BMLP HR rotation. Ki

HR has worked with Sioux Falls Vocational Rehab to hire an individual to work out of the Salem office; however, this did not work out. Kl
HR is currently working with Huron Career Connections with the Project Skills program to place a student in one of our field offices. Ki

Action Item: 3.1.1.4  Solicit nominations for civil rights awards, select individuals, assist with write-ups Responsibility: FWPM Date: 9/30/2011
and recommendations to the state conservationist. M_&»o
wards Sub-

Committee

Projected Outcome: Recognize positive employee efforts.

Performance Data A bulletin soliciting nominations for the Susan B. Anthony Award was sent out June 2.

Action Item: 3.1.1.5 Refine the Civil Rights Self-Assessment data entry system and reports. Responsibility: mm_w_m Date: 9/30/2011
HR

Projected Outcome: Improve efficiency and streamline reporting processes.

Performance Data

Friday, July 29, 2011 Page 9 of 14
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Action Item: 3.1.1.7 Provide Civil Rights topics and materials (Fast Facts) to the Public Affairs staff for Responsibility: CRAC Date: 9/30/2011

SEPM
PAS
HR

distribution to all employees through monthly/quarterly eNews.

Projected Outcome: Maintain an effective CR program in South Dakota and increase employees' awareness of Civil Rights issues.

Performance Data

Women's History Article was written for the March E-news. LS

Provided an article about African Americans in the Civil War with an attachment of the Emancipation Proclamation for the Feb. 2011 E-News. AB

Take Your Child to Work Day article submitted to the April 2011 E-news. LS

Completed July Fast Fact and submitted for enews publication. HH

Provided the April Fast Fact to the SD NRCS E-news to inform employees on how to access the outreach database to enter in their outreach activities. JCJ

Completed May Fast Fact to Public Affairs Specialist for enews and sent an email with live links to all SD NRCS employees: included interactive maps of the 2010 census
quick facts, stats showing SD becoming more diverse, link to printable winning API History Month poster, updated 2010 SD county demograpgic data chart, list of historic
federal laws that affected immigration and civil rights of people of API descent in America. MEV

Action Item: 3.1.1.8  Promote and hire students for summer positions (STEP & SCEP) and career Responsibility: m._mo Date: 9/30/2011

interns based on funding, using SEPM networks and national recruiting teams to

; ! . SEPM
identify/refer candidates.

Projected Outcome: Develop and mentor at least three students from underrepresented groups who have interests in natural resources.

Performance Data

Used the BEPM network to find an interested candidate to apply for the CIP in South Dakota. AB
V. Blindauer communicated with various pre/post college level students regarding the Career Intern/SCEP/STEP programs available. Kl

SD NRCS hired four students to work on the National Range Inventory Program for the summer of 2011. Kl

Action Item: 3.1.1.9 Provide web-based information regarding special employment categories for Responsibility; HR Date: 9/30/2011

veteran and disabled hiring categories to Veterans Affairs official. cSit

Projected Outcome: Increase awareness of special hiring authorities by potential applicants.

Performance Data

Encouraged hiring of Disabled Veteran

Action Ttem: 3.1.1.10 Use national recruiting teams, listservs and networks to disseminate job Responsibility: SEPM Date: 9/30/2011

CRAC

opportunities for all vacancy announcements and refer potential applicants to HR

HRM to assist with targeted recruitment of minorities, women, and people with
disabilities.

Projected Outcome: Expand applicant pool for each vacancy announced to include individuals from underrepresented groups.

Performance Data

Forwarded the name of an interested minority candidate to HR using the BEPM network. AB

HR provides information on job opportunity announcements on USAJobs, My.NRCS, SD NRCS, HR Sharepoint, South Dakota State University. The focus of My.NRCS,
and SDSU as well as USAJobs is to reach a diversified candidate pool. Kl

Action Item: 3.1.1.11 Review the PATCO report and Quarterly Workforce Analysis to determine trends Responsibility: mm>o Date: 9/30/2011

and report conclusions to management.

Projected Outcome: Identify trends & potential disparities; address concerns and opportunities as appropriate; document successes.

Performance Data

Friday, July 29, 2011

HR provided the most recent PATCO report to all CRAC members, and uploaded it on the HR Sharedrive for CRAC members access. Kl
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INDICATOR 4.1.1 Accomplishment of Goals:

Developed and implemented effective strategies for improving participation by women, minorities, service-disabled veterans, small and
disadvantaged businesses, American

Indians/Alaska Natives, persons with disabilities AbilityOne/JWOD service providers and for accomplishing all goals.

Agencies are required to provide procurement goal targets for each major category and the associated percentage achieved for each goal.
Agencies must provide succinct written rationale and evidence as to how the agency determined its self-assessed point value.

State Response: {Complete the following chart:

Categories

Total Small Business Eligible Actions

Total Small Business Eligible Dollars

Small Business Actions

Small Business Dollars

Small Business Percentage

Small Disadvantaged Business Actions

Small Disadvantaged Business Dollars

Small Disadvantaged Business Percentage

8(a) Procedure Actions

8(a) Procedure Dollars

8(a) Procedure Percentage

Veteran Owned Small Business Actions

Veteran Owned Small Business Dollars

Veteran Owned Small Business Percentage

Service Disabled Veteran Owned Small Business Actions
Service Disabled Veteran Owned Small Business Dollars
Service Disabled Veteran Owned Small Business Percentage
Women Owned Small Business Actions

Women Owned Small Business Dollars

Women Owned Small Business Percentage

Certified HUBZone Small Business Actions

Certified HUBZone Small Business Dollars

Certified HUBZone Small Business Percentage

In addition, provide procurement accomplishments in regards to services with Women-owned business, Small and disadvantaged
business, Persons with disability, Industry for the Blind, and TWOD (AbilityOne).}
Categories

Friday, July 29, 2011 Page 13 of 14
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