

Handout No. 2


Special Emphasis Program Manager

Special Emphasis Program Managers (SEPMs) assist the agency in developing and implementing creative approaches to recruitment, employment, placement and training designed to increase opportunities for minorities, women, disabled individuals and veterans through its SEPMs.

There are seven Special Emphasis Program Managers:
· American Indian Alaskan Native Program Manager

· Federal Women’s Program Manager

· Disability Employment Program Manager

· Asian American Pacific Islander Program Manager

· Black Employees Program Manager

· Hispanic Employees Program Manager

· Veteran Program Manager

SEPMs assist with:

· Recruitment.

· Encouraging agencies to expand opportunities to restructure jobs so that employees can complete for them on an equal basis.  

· Communicating concerns of federal employees assisted by these programs to the agency.

· Developing and using statistical information, assessing trends, and evaluating the progress of these groups.

· Promoting continued education.

· Monitoring the hiring and promotion practices as they affect employees.

· Reviewing agency regulations to identify any potential adverse impact on the employment of employees.

· Serving as liaison between state and national SEPM.

· Maintaining relationships with other organizations and interest groups in order to obtain information on employment trends and equal opportunity problems.

· Helping maintain a diverse workforce.

· Providing training.

