
Civil Rights Responsibilities for an Effective 
District Conservationist 
 
Section Overview:  Gain knowledge of Civil Rights Responsibilities to keep DC in 
compliance with regulations and agency policy. 
 
Power Point Presentations: 
 
The District Conservationist has numerous civil rights responsibilities in program delivery and 
civil rights.  Our conservation district partners also have civil rights responsibilities.  Review 
these Powerpoint presentations to gain an understanding of your role in ensuring that your 
field office ensures equal access of programs and technical assistance and a productive 
respectful work environment for employees. 
 

Civil Rights Responsibilities 
 
EEO 
 
Civil Rights and Conservation Partnership 
 
Board Diversity  

 
Questions:   
 

1. What are the different bases of discrimination listed in the USDA non-discrimination 
statement? 

 
 
 

2. What does disparate treatment mean? 
 
 
 
 

3. What is the essence of the LEP Executive Order? 
 
 
 

4. Give a few examples of “recipients of Federal Financial Assistance”.   
 
 
 
 

5. What can you do as a DC to help Districts voluntarily comply with Civil Rights 
responsibilities?  Discuss with your supervisor. 

 
 
 
 

 
 
 
Activities:   

1. Review your FO’s last compliance review - What were the primary findings? Have all 
required actions been completed? 

ftp://ftp-fc.sc.egov.usda.gov/ME/EffectiveDCLearning/EnsuringCivilRights/CivilRightsResponsibilities_DCtraining.pdf
ftp://ftp-fc.sc.egov.usda.gov/ME/EffectiveDCLearning/EnsuringCivilRights/EEO_DCTraining.pdf
ftp://ftp-fc.sc.egov.usda.gov/ME/EffectiveDCLearning/EnsuringCivilRights/CivilRightsConservationPartnership_DCTraining.pdf
ftp://ftp-fc.sc.egov.usda.gov/ME/EffectiveDCLearning/EnsuringCivilRights/BoardDiversity_DCTraining.pdf


 
 
 
 
 

2. Conduct an EQIP parity analysis using 2008 Protracts participation summary data and 
Ag Census Data for your service center area – work with your supervisor if you need 
help with the analysis. What does the data tell you?  Are there concerns with the data? 
Do you need to increase outreach to any groups? 

 
 
 
 
 
 

3. Take a few moments to go to NRCS and USDA Civil Rights web sites to become of 
aware of available information. 

 
 
 
Optional activities: 
 
Participate in a Civil Rights Review in another field office. 
 
Attend NEDC “Civil Rights Compliance in Program Delivery” Training (AgLearn: NRCS-NEDC-
000002) 
 
Attend NEDC “Extending Outreach to All Customers” Training (AgLearn: NRCS-NEDC-000247) 
 
Attend a Civil Rights Advisory Committee Meeting 
 
Present power point presentations to District Board – Board Diversity and Civil Rights and 
Conservation Partnership (Note you may need to edit to shorten presentations.) 
 
Review “Conservation District Board Member Recruitment and Community Outreach Guide”; 
consider distributing and discussing with District Board 
 
Utilize Worksheets: Conservation Partnership – Putting It All Together -Recruitment Plan 
 
 
Important Links: 
 
Office of Assistant Secretary of Civil Rights, USDA, http://www.ascr.usda.gov/. Site provide 
links to processes for Program and employment complaints. 
 
Office of Assistant Secretary of Civil Rights, USDA, Diversity Statement  
http://www.ascr.usda.gov/about_cr_mckay_memo_mission.html 
 
Home page: https://my.nrcs.usda.gov/nrcs.aspx provides links to NRCS Civil Rights Division 
and National Civil Rights Committee. 
 
NRCS Civil Rights Division:  
http://www.nrcs.usda.gov/about/civilrights/ 
 
 
Required Posters: 
http://www.nrcs.usda.gov/about/civilrights/required_posters.html 
 
 

ftp://ftp-fc.sc.egov.usda.gov/ME/EffectiveDCLearning/EnsuringCivilRights/Community_outreach_guide_fillable1.pdf
ftp://ftp-fc.sc.egov.usda.gov/ME/EffectiveDCLearning/EnsuringCivilRights/RecruitmentPlanning_fillable1.pdf
http://www.ascr.usda.gov/
https://my.nrcs.usda.gov/nrcs.aspx
http://www.nrcs.usda.gov/about/civilrights/
http://www.nrcs.usda.gov/about/civilrights/required_posters.html


Summary:  You should have an understanding of your civil rights responsibilities, be able to 
conduct parity analysis and be able to provide guidance to districts to help them voluntarily 
comply with USDA civil rights responsibilities.  You should have sufficient information to create 
a workplace free of discrimination and deliver programs providing equal access to clients. 
 
 
 
 

Section Completed 
 
______________________________Date______ 
District Conservationist Initials 
 
_____________________________ Date_______ 
Supervisor Initials 
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