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Over the past year, a few of our ethics folks have been asked to perform employee relations, EEO, and other personnel investigations.  For those who are placed in ER and HR offices, this may be presented as a natural part of one's duties.  OE, however, opposes such assignment as it places the ethics advisor in a conflicting role that undermines their ethics credibility.

An actual situation may better explain why:  Not long ago, an agency employee refused to cooperate with the agency's ethics advisor in terms of completing his 450.  The inquiries were not overbearing, but the employee felt that the advisor was asking unnecessary questions and, even more, doing so as retaliation for that employee's having brought an EEO complaint the year before - on which our advisor performed official duties in an effort to defend against the claim.  This happened a year after our advisor ceased performing EEO duties.  Consider the situation where these duties are performed concurrently.

Bottomline:  Who is going to call an ethics advisor for advice if the advisor also is charged with investigating them for wrongdoing? 

PS:  We have no problem with merely taking training to perform these duties, or becoming certified.

/s/
Ray Sheehan

Director
USDA Office of Ethics

